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N -
SUSUNAN KAEDAH

Bahaoian |

PERMULAAN
Kaedah

Nama.

Pemakaian.

Tafslran.

Tatakelakuon.

Pekerjnan luar.

Hadiah-hadiah dsb.

Keraian.

Keempunyaan harta alih atau tak alih.

Merlyenggara taraf hidup mclebihi dnripada emolunien
rasmi dan pendapalan persendirinn yang sah.

10. Meminjam wang.
* H. Kcsusahan berat kerana hntang.

12. Laporan mengenal kesusahan berat kerana huiang dsb.
daripada mahkamah dan Pegawai Pemegang Harta.

3. Meminjamkan wang.

© »g No g wd
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Ksterfah
14,

15.
16.
17.
18.

19.
20.
21
22.

23.

24.
25.
26.
27

28
29.

30

32.

3.
36.

1086

Spckulnsi ditegnh.
Rcfel dan loteri.
Pcncerbitan buku.
Pernyataan awam dilarang.

Dilarang bertindak sebagai penyunting dsb. bag) surat-
khabar dsb.

Aklivili-aklivili polilik.

Membawa presiding undang-undang dan bantuan guaman.
Tidak hadir bertugas tanpa cuti.

Melaporkan kerja atau kelakuan yang tidak memuaskan.

B ahagian |l

JAWATANKUASA KECLl- TATATERT1B
Jawalankuasa kecil tatatertib.

Bahagian |l

PROSEDUR TATATERTIB

Syaral-syarat bag! membuang kerja atau menurunkan
pangkat.

Pihak Berkuasa Tatalertib menentukan jenis kesalahan.

Prosedur bagi kes-kes yang patut dikenakan hukuman
yang lebih ringan daripada buang kerja atau turun
pangkat.

Prosedur bagi kes-kes yang patut dikenakan hukuman
buang kerja atau turun pangkat.

Prosiding jenayah terhadap seseorang pegawai.

Langkah-langkah tatatertib tidak bolch diambil sementara
menanti selesainya prosiding jenayah.

Akibat pembebasan.
Tahan kerja.
Gantung kerja.

Il(\/lc.ninggalkan negeri semasa dilahan kerja atau digantung
erja.

Bahagian |1V

PERUNTIjK AN PP.RUNTUKAN KHAS
Prosedur mengenai sabitar..
Prosedur mengenai kes lahanan, buang negeri dsb.

Kuasa Tihak Berkuasa Tatatertib mengenai sabltan,
tahanan dsb.
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Baiiagian V
HUKUMAN
Knedsh
37  Hukurnan latatertib.
38 Denda atnu iuculhak gaji,
39 Menahan kenaikan gaji
40 Pcmbcrhentian kenaikan gaji.
41  Penangguhan kenaikan gaji.
42. Remilan mengenai penangguhan kenaikan gaji.
43. Turun gaji.

44  Hukurnan dikehendaki dicalalkan ke dalam Rekod
Perkhidmalan pegawai.

Bahagian VI
RAYUAN-RAYUAN
45 Notis rayuan.
46. Menyampaikan rayuan kepada Lembaga.
47. Tindakan oleh Lembaga atas rayuan.
48. Rayuan berkuatkuasa sebagai penangguhan akan per
laksanaan hukurnan.
Baijagian VII

. PPLBAOAI
49. Surcaj.

50. Penyampaian dokumen, notis dsb.
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Akin flA.

Nnme.

PtmalrsiM

Tafolnm.

AKTA ELF.KTRIK 1949

Kapdaii Kapuaii Lpmraoa Lptrik Nuhara Tanaii Mplayu
(Kpl-AKUAN QAN T aTATERTIR) 1983

Faoa mcnjalankan kuasa kuasa yang diheri oleh scksyen 89a Akta
F.cklrik 1949, Lcmbagn Lctrik Negara Tanah Mclayu, dengan
kelulusan Mecnleri, mcmbual kaedah-kaedah yang berikut:

Bahaoian |
PERMULAAN

1 Kacdah-Kaedah ini bolchlah dinamakan Kaedah-Kncdah
Lcmbagn Ixfrlk Negara Tanah Melayn Kclakimn dan Tatatertib

1983.

2. Kacdah-Kacdah ini terpakai bagi seseorang pegawai di se-
panjang tempoh pcrkhidmntannya. Tindakan latatertib boleh
diambil lernadap mana-mana pegawai yang melanggar perunlukan
Kaedah-kaedah ini.

3. Dalam Kaedah-Kacdah ini, melainkan jika konteksnya meng-
hendaki makna yang lain—

“disnbilkan” alau “sabitan” termasuklah suatu keputusan atau
suatu perintah yang bermaksud keputusan bersalah oleh suatu
mahkamah jenayah di Malaysia atau di luar Malaysia atau oleh
suatu badan yang kompeten yang diberi kuasa untuk menjalankan
penyiasatan terus di bawah mana-mana undaOg-undaug bertults
menyatakan bahawa orang yang dipertuduhkan atau dituduh itu
tclah melakukan suatu kesalahan;

“Ketua Jalratan” erlinya seseorang pegawai yang bertanggung-
iawab mengenai sesebuah bahagian, kawosan, daerah, stesen
janaclcktrik atau jabatan dan termasuk mana-mana pegawai kanan
yang diberi kuasa sccara bertnlis oleh Ketua Jabatan untuk
berlindak bagi pihaknya;

“lembaga” ertinya Lembaga Letrik Negara Tanah Melayu;

"pegawai” ertinya seseorang dalam perkhidmatan tetap atau
sementara Ixmbaga Letrik Negara dan termasuk knkilangan di
dalam Kumpulan A, B, C dan D;

“pegawai kanan” eilinya seseorang pegawai yang berkhidmat
dalam Kumpulan A dan yang mencrima gaji Kumpulan A;

"Pcngnrus Besar” ertinya Pengurus Besar Lembaga [etrik
Negara;

“pcrkhidmalan™ ertinya perkhidmatan di dalam Lembaga Letrik
Negara;
G -
“Pihak Bcrkuasa Tatatcrtib” ertinya Pihak Berkuasa Tatatertib
yang ditubuhkan di bawah scksyen 12a Akta. dan termasuklah
Jnwatnnkuasa-Jawatankuasa Kecil Tatatertib di bawah kaedah 23.
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4 Yang IxX'riknl ini ininti tntakclakiian hngi pcgawai-pcgawai Tnlukrinldinn
dalam pcrkhidmalan Tindnknn latnlrrlib boleh diamhil di Hawaii
Kacdah-Kacdah ini Icrhndnp m.ina main pcgawai yang mclanggar
niana-mana dmipada pciiinfuknn pciunluknn lalakclaknan ini

n Scscoranp pcgawai hrndaklah paila srliap niasa dan waklu
nicnunipnkan laal srlinnyn yang lak lwrbclah Hagi krpada Yang
di-I’crluan Apong Negara dan |.cmhagn.

(71 Scscoianp pcgawai iidak boleh

(<7 menibcinknngkan kewajipannya krrana kcpcnlingan pci
sendiriannya;

U>) herkclakuan dengan sedemikian earn yang nningkin
mcnycbabknn  kcpcenlingan — pcrscndii iantiyn  hcrcanggah
dengan kewappannya,

(c) herkclakuan dengan apa-npa cara yang nningkin menye
halikan syak yang nmnasabah bahawa

0) din Idali inc.mbiarkan kcpcnlingan persendiriannya
hcrcanggah dengan kewajipan-kcwajipannya liingga
menjejnskan kcgiinaannya schagai senrang pcgawai;

(if)ydia Iclnb menggunakan kcdiidukan iinluk facdali
dirinyn:

(d) hcrkclakuan dengan sedemikian cara liingga nicnjaluhkan
rcpnlasi pecrkbidmalan atau mcnghilnngkan kcpcrcayaan
leriladap perk hidmalannya;

(e) kurang kcccknpnn alan kcusahaan;

(/) lidak bcrlanggungjawab;

lo) lidak jujiir;

(/) membawa alau cuba membawa apn-apa bcnliik pengaruh
alau lekanan Inar iinluk menyokong alau nicinnjiikan
scsunfii Itinlnlan berbubiingan dengan pcrkhidmalan snina

ada limliilan iln adalali limlulnn sccnra pcrscnrangaii alan
Imilulan lain-lain anggotn pcrkhidmalan; dan

(0 ingkar pcrinlah alau bcrkrlakuan dengan npa-apa cara
yang boleh dilafsiikan dengan nmnasabah scbagai ingkar
pcrinlah

i (1) Kcruali sclnkal mana din dikchcudaki dalam rnciijalankan eiI;vriann
Itigasnya alau dibcii kuasa dengan nyala iinluk bcibiial demikian
olcli Penguins llcsar. scscorailg pcgawai lidak boleh

(n) incngambil bahagian warn langsiing alau sccara lak
langsiing dalam pengiirusnn alan pcrjalanail apa-npa peng
iisnhaan perdagangan. pcilanian alau pcrindiislrian

(/>) menjninnknn  apa-npa kerja bagi niana-mnnn inslilusi.
syarikai. fimia alau orang pciscorangan pcrscndiiian iinluk
nicndapalkan upabh;

(c) scbagai scoiang pakar, mcnilicri apn-apa laporan alau
kclcrangan pakar snmn ada dengan pcrcuma alau unluk
nicndapalkan upah; atau

(d) berlugas scbagai scorang wasi, pcnladbir alau penerimn.
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(?) Walniipun dcmikian, scscorang pcgawai holcli  incmohon
kchcnnmn  bcilulis daripada Pengurns Hesai unitik mcnjnlatikan
perkliidmatnn pcrkliidmatan Icrlenlii daii jenis yang discbulkan
dalnm pcirnggan (I? bagi lardnlr dirinyn atau fnninh saudara-
inniaiivn vang drknl alali bagi maua-mana bndan yang huknn
mcmari kcunliinpan yang dia adalali pemcgang jawalannya.

(?) Hapi miMiiinhanpkan sama ada kcbcnaran palul dibcri alau
tidak. IVnpuriis Ncsar limdakloh mcnpainbil pci Italian Icnlanp
lalakclaknan yang dilolapknn dalam kacdah d dan. kiinsusnya
hcndaklali mrmpasiikan bahawa dcilpan kcbcnaran iln

(n) pckrrjaan luar iln hcndaklali jangan dilakukan dalnm
waktu bckcrja pcjabal dan scmasa pcgawai iln dikchcndaki
mcnjalnnkan (ugas-liigas rasminya;

(A aklivili iln lidak akan dcnpan apa-apa earn menjejaskan
kepunaan pcgawai iln sebagai scorang pcgawai; dan

(r) prkerjaan alau pengusahaan iln lidak akan dengan apa-apa
earn bcrcanggah dengan kcpenlingan l.cmbaga alau men-
jadi lak sejnjar dengan kedudukan pcgawai iln sebagai
scorang pcgawai |.cmbaga.

(d) Scscorang pcgawai yang bcrculi lermasnk berculi schclum
bersara lidak holcli mcnerima apa-apa kerja persendirian unluk
mendapalkan upnli lanpa mcndapal kcbcnaran berlulis Icricbih
daliulu” daripada Pcngnriis Hesar.

(*) Kecuali sclakal mana dilclapkan sclainnya, scgala jumlah
wang yang dilcrima oich scscorang pcgawai sebagai sarann kcrana
memberi mana-mana daripada pcrkhidmnlan yang discbnlkan
dalam perenggan (I), hcndaklali dibayar mnstik ke dalnm basil
l.cmbaga sebagai deposit scmcnlara  mcnanlikan  kcpulusan
mengenai amaunnya. jika ada, yang holcli disirnpan olcli pcgawai
iln sendiri dan oieli kakilangan pcgawai iln.

inclini b (1) leilnkink kepada pcriinliikan-pcrimltiknn kacdah ini dan
kaedali 7, scscorang pcgawai lidak bold) mcnerima alau memberi
alau membenarkan islcri alau sunmi, anak-nnnk (jika ada, (ermasuk
n,ak angkal dan anak lak sail laraO, ibu-bapn, snm_lara-mar'n'nKa
alau mana tuann orang unluk mcnerima alau memberi bagi piliak-
nvn. seraia laiigsung alau sccara lak langsung apa-apa hadiah
daiipnda alau kepada mana mana orang

(u) sama ada alau lidak pc.ncrimnnn alau pemberinn hadiah
iln ada dengan apa-apa earn kena mengena dengan per-
laksannan kewajipan pcgawai ilu; dan

(/) sama ada alau lidak hadiah ilu berupn wang, barang-
baiang. Ix-nda-bcnda. lambang pcrcuma, kemudahan
peijalanan, pciklildmalan. liibman alau apa-apa jun
facdali lain sama ada zaliii alau sebaliknya.

(2)  .Scscorang pcgawai lirlak bolch mcnerima daripada .mnna-
maiin  persaluan. badnn alau kumpulnn orang, alau daripada
mana maun pcgawai lain apa-apa landainala yang berharga tel npi
Kclua labnlan holcli membenarkan pcgawai ilu mciltihna sural
pujian dniipada salalt scorang daripada mcrcka ilu sempenn per-
sar.ian alau pcilukaran pcgawai iiu dengan syaral bahawa surat
pujian llu lidak terkandung dalam bekas-bekas yang berharga.
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i Krhrnntnn holrh dihrn nleh kerua Inhalnn uiituk .mu,
holchkan pungufnn ymnn yuran sr. ni.i spnntnn dibu.n =fh
pepawai prpaw.u di hawahnva alau uirngadakan puitpiilnn pci
sendimn yang lidak dirnyu iavu dibuat dan kalangan pegawm
(riscbul hagi maksud member! srvmiln hadiah kepnd.i sesenrnnp
kakilanpan lahalaimya sempcna persnrnnn  perlukamn  alau
eikaluvinan kakilanpan terselml alau ptikalnvman anak kak
anpan lersebul alau srmpcnn apa apa hai lain vanp sesuar

ill Jrka nai nai Kcaoaan mcnyeoahkannya siikm hagi srscuianp
pepawai hendak mcnolnk hadiah alau landamaip yanp berharpn
yang dilaianp dilcrimn olcli kacdali ini (meabiya jika oadanpan
hendak mcmhcii hadiah ilu lidak dihcrilahu Icricbih daliulu)
maka hadiah ilu bolchinh dileiima secara rasnii lelapi hendaklah
denpaii schrrapa srgera yang praklik mcnphanlai sain Inporan
setara berlulis kepada Kelua Jahalan yanp ntcnpandunpi pen
jelnsan penuh (San anpparan nilai hadiah iln dan hnl-hal kcadaan
nya hadiah iln diterimn dan Kclna Jahalan hendaklah menpe
mukakan Inporan lersebul bersama-sama dcnpnn ulasannya
kepada Piliak Berkunsn Talnlerlib Scincnlara inennnggu keputusan
Piliak Bcikiiasa lalnlertib, pepawai ilu adalah bcitnnpgungjawab
unluk menyimpnn hadiah ilu dengan sclamal

(5) Apahila mencriina Inporan yang dibunl di hawah perengpan
(42. Piliak Bcrkuasa Talnlcrlib ilu hendaklah mcniutuskan samn
ada

(M) mcnibcnarkan pepawai ilu menyimpan hadiah ilu. alau

(" mengnrahkan supaya hadiah ilu dikcmbnliknn kepada
pemherinya niclalui Kelua Jahalan

7 Scscorang pepawai lidak holeli memheri alau nicnerinia apa
apa jenis Kkcraian kepada alau daripadn mana-mann orang,
pertuhiilian alau kunipulnn orang sekiranya kcraian iln dapal
dengan npn-apn earn ir sinpengaruhi pcrlaksanann tugns rnsniinva
sebngai scorang pepawai |emhaga hagi faedah kcpcntinpnn inana
mana oianp, priluhuhan alau kumpulan alau dengan apa apa
earn dikira lak konsislrn dengan perunlukan lalnkelaknnn vanp
lersebul dalam kaedali 4

8 (!) Scseoranp pepawai hendaklah apahila dikehemlaki olrh
Jx'inhaga niclnporkan kepada Piliak Bcrkuasa Talatcrlih melalin
Kelua Jahalannva semua hailn snina ada alih alau ink nlilt
(lidak lemiasuk hailn alili vanp dengan nmnasahah dieunakan
schenarnya pada masa ilu olehnya olrh isteri alau suanii alau
anak anaknya) kepunyaannya alau yang dipegang olrli sesenrnnp
hagi piliak dirinya alau hagi piliak isleii alau anak anaknya one
jika lidak ada harla srprrli iln ilia hendaklah melapoik o>
sedemikian Kelua Jahalan hendaklah meiekodkan hai uu dalam
Rekod Pe.rkhidnialnn pepawai ilu

(7) iika selepns melaporkan semua harlanyn di hawah perengpan
(). scseoranp pcgnwm alau islcnnya alan nnak-nnnknyn mein
pcrolrhi ana apa harla. sama ada secara langsung alau secara
lak innpsung (lidak leimasnk haita alili yanp dengan nmnasahah
dipcrluknn hagi kepunaannyn sendiri, kepunaan isicri alau anak
anaknya) maka din hendaklah melaporkan segcra pcrolchan ilu
kepada Pibnk Bcrkuasa Talalerlih niclalui Kelua jahalan

KrrnUn

Mrmllifci
hnrtn »lih
«fan mv
alih
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liko scsioiang pcpnwni ninii islciinya man nnaknyn her
< up lirndak mrmprmichi apa apa liarta samn a<n sccara
langsung nlan srtara lak langsung. samn ada alili atnn lak nlili,
dan piioli'lian yang dieadang ilu adalali lak konsislcn dengan
rimtlukan pcunlukan kaedah 4. perolchnn ilu lidak bolch di-
akukan lanpa pegawai ilu leilcbih daliulu mrndapal kebenarnn
«0 ua iMHlidn danpada Pihak Derkuasa lalalerlib

(4) Bagi mriintluskan sama ada kebenarnn di bawah perenggan
H) lirndak dilw n aiau inisik Cdiak Itcikuasa laialcrtih hcndaklah
nienpanibil prrhalian lenlang perkara-perkara yang berikut:

irr) saiz. banyaknya alau nilai pepangan. pclaburan, rumah,
(anal) alau liarta ilu bcibanding dengan emolumen rasmi
petgawai ilu dan apa-apa pcndapalan persendirian yang
sa

f/d sania ada pcrolrhan alau pegangan ilu akan alau niungkin
hcrennggah dengan keprnlingan-kenenlinpan perkhidmatan
alau menjadi lak sejajar dengan kedudukan pegawai ilu
alau dengan apa-apa earn lak sejajar dengan lalakelakuan
yang dilclapkan dalam kaedah 4:

(<) pcndapal Kelua .labalan;

(d) apa-apa faklor lain yang difikirkan pcriu oleh Pihak:
Berkunsa lalalerlib bagi menjaga kcutuhan dan kccckapnn
pcrkhidinalan Lenibaga.

(5) Di dalam kaedah ini

anak Iciinasuklah anak angkal letrpi (idak Icrinasuk anak
yang bukan langgungan pegawai ilu.

“liarla" lermasuklah apa-apa jua jenis harla yang dilclapkan
olcli Penguins Besar dari semasa ke semasa

Mrnwefippiir A 11) lika Kelua labalan berpendapat bahawa scscorang pegawai

Eﬁf{h@?np adalali sebenatnya alau pada zahirnva

inrijindn

R (u) nienyenggara sunlu laraf liidup yang lebih daripada
EI%F}HLHH] emolunirn rasminya dan _pcndapalan pcndapalan lain per
ynny i sendiriannya yang sail, jika ada. alau

() menguasai alau mcniiliki sumber-suinber kewangan alau
haila alili alau lak alili. yang nilainyn lidak seirnbang
dengan eiiioluinen rnsniinyn dan apa apa pcndapalan per-
sendiriannya yang sail alau yang (idak munasabah dijangka
bolch dipciolchi olcli pegawai ilu dengan eiiioluinen
Srg‘1ll}/liiinya dan apa apa pcndapalan pcrsrndiiiannya yang

Kelua .labalan hcndaklah. melalui sural, memirila pegawai ilu
supaya nieuibeii nenjelasan sreara berlulis dalam lempoh liga
P'd'di haii daripada larikh dilcrima sural ilu hagaimana cjia bolch
nicnycngpaia_laraf liidup lersebut alau ha?aimana dia lelah men-
dapai sumbci sunibci kewangan alau liarla ilu

(?) Selclah penjelasan dilcrima daripada pegawai yang ber-
kennan ilu alau jika pegawai ilu gagal memberi apa-apa penjelasan,
Kelua Jnbaian hcndaklah mclaporkan hal ini kepnda Pihak



1093 P.U. (A) 277.

Bcrkuasa lalalcrlib dengan menyertnkan pcnjclasan pcgawai i(u
jika ada Tihak Hcrknasa Talaicrlib bolch bcrikulan dcngan ini
mcnganibi! Imdakan talaicrlib Icrliadap pcgawai ilu dcngan tujuan
buang kcrja nicngikut kacdah 27 alau mcnganibi) apa-apa lanokah
schagannana yang dinkirkannya palul.

10. (1) liada sescorang pcgawai liolcli incniinjam daripada se-
scorang alau mcnjadi pcnjanun alau pcnggercnli kcpada sescorang
yemmjam alau dcngan_ apa-apa cara mcnycbabkan dirinya ler
iulang wang kcpada niana-inana orang—

fn) )&ang sccara langsung alau sccara ink langsung Icrlakluk
cpada kuasa rasminya:

(h) )r/gsnngndcngannya pcgawai ilu ada alau mungkin ada urusan

(c) yang linggal alau incniiliki lanali alau menjalankan pcr-
niagaan di dalam kawasan kuasa rasminya; alau

(d) yang menjalankan perniagaan memberipinjam wang.

Ikgi maksud kacdah ini perkataan “orang” adalah (ermasuk
kumpulan yang diperbadankan alau lidak diperbadankan.

(2) Sescorang pcgawai bolch, bagnimnnapun. meminjam dari-
pada bank, syarikal insurans, syarikat kerjasama alau syarikal
meminjam yang dtlcscn di bnwah Akla Syarikal Meminjam 1969
alau bcrhutnng dcngan cara mempcrolchi barang-barang melalui
perjanjian sewa bcli’ dcngan syaral bahawa—

(<9 bank, syarikat insurans, syarikal kerjasama alau syarikal
meminjam <lari mana pcgawai ilu meminjam (idak)ah
sccara langsung lertakluk kcpada kuasa rasminya;

(h)pinjaman ilu hcndaklah jangan membawa skandal awam
alau lidak bolch dilafsirkan bahawa pcgawai ilu Iclah
mcnyalahgunakan kedudukannya di dalam Lembaga unluk
faedah persendiriannya; alau

(r) agrcgal hulangnya lidak mcnycbabkan alau lidak mungkin
mcnycbabkan dia berkchulangan wang yang berat sebagai-
mana yang dilakrifknn di bawah perenggan (1) kacdah 1.

(3) Icrlakluk kcpada perenggan (2), sescorang pcgawai bolch
mcnanggung hulang-hutang yang licrikui

I") jnmlah wang yang dipinjam alas cagaran lanali yang di-
?_adai alau digadai-janjikan, jika jnmlah wang (crsebul
idak Icbih daiipada nilai lanali tcrsciml;

(™ overdraf yang dibenarkan olcli bank;

(c) jnmlah wang yan” dipinjam daripada syarikal insurans
alas cagaran polisi;

(d) jnmlah wang yang dipinjam daripada Lembaga alau
syarikal kerjasama;

(c) jurnlah wang yang kena dibayar alas barang-barang yang
diperolehi melalui perjanjian sewa bcli.

MemInjiim
wung.

Akin rt
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II. () A'ipl mnksud Kacdali Kacdah ini ungkapan “kcsusahan
bcrat keratin hntang” crlinya kcndaan kclcrlinlangan scscorang
pcgawai yang mcmandangkan haityaknya hntang yang ditanggung
olchnyn. tclah schennrnyn menyebabkan kesulitnn kewnngnn yang
Herat tcrhndap dirinya; dan tanpn mcnyenluh pengertian am akan
nngkapan itu, scscorang pcgawai hcnclnklah disifntknn sebagai
Ircrada dalam kcsusahan Herat kcrana hntang

(u) di mana agregat hntang dan tanggungannya yang tak
Hcrcagar scscorang pcgawai pada scsunlu masa lertentu
adalah IcHih daripada liga kali cmolumcn hulanannya;

(A jika pcgawai itu scornng penghutang pen%hakiman dan
hntang penghakiman itu Hcluin lagi dijelaskan dalam
tempoh satu Htilan daripada iarikh hukuman itu; atau

(c) jika pcgawai itu seorang hankrap atau scorang pemakan
gaji tak solven, mengikut mana yang Herkenaan, selagi
apa-apa hukuman terhadapnya unttik faedah Jegawai
Pemegang Harta niasili Hcluin ditunaikan.

(2) Kcsusahan bcrat kcrana hntang tidak kira dari apa jua
sebab, sclain dari malang yang tidak dapat dielakknn. yang di-
sebabkan dengan apa jua cara oleh pcgawai itu sendiri hcndaklah
dianggap sebagai menjatuhkan reputasi perkhidmatan dan menye-
babkan din boleh dikenakan tindakan tatalcrtib.

(3) Jika kcsusahan bcrat kcrana hntang yang tclah berlaku itu
adalah disebabkan oleh malnng yang tidak dapat diclakkan, maka
Leinbaga boleh tnemberi kepada pcgawai itu apa-apa bantuan
yang difikirkan pcrlu mengikut ha! keadaannya.

(4) Jika scscorang pcgawai mendapati bahawa hutangnya adalah
menyebabkan atari inungkin inenyebabkan kcsusahan Herat kerana
hntang. maka din hcndaklah scgera niclaporkan hnl ini kepada
Kclua Jabalannya.

(5) Scscorang pcgawai yang gagal niclaporkan atau mclcngah-
Icngah mclapoikan kcsusahan Herat kcrana hutangnya atau yang
niclaporkan tetapi tidak menyatakan hutangnya dengan sepenuh-
nya atau memberi akuan yang palsu atau yang mcngclirukan
mengenainya adalah bcrsalah atas kcsnlahan mclnnggar tatalcrtib
yang bcrat (tidak kira apakah yang tclah menyebabkan kctcr-
hulangan itu pada intilanya). dan menyebabkan ia boleh dikenakan
tindakan tatatcitib.

(6) Selagi scscorang pcgawai itu berada dalam 'kcsusahan Ix;rat
kcrana hntang. dia inungkin bilang kclayakan untuk kenaikan
pangkr.t atari mcmangkti sesualu jawatan yang lebih tinggi atau
mcnanggung kerja suatu jawatan lain rli samping tugas-tugas
sendiri.

(7) Jika hntang scscorang pcgawai lIcrjumlah hinggn meng-
akibatkan kcsusahan bcrat kcrana hutang tetapi dia- bclum di-
huknm menjadi scorang bankrap atau scorang pemakan gaji yang
tak berkcinampuan, maka kesnya hcndaklah diulangkaji pada
liap-tiap lahun oleh Ketua jabatan.



12. (1) Kclua Jnbatan hcndaklah mcmbuaf aluran yang pcrlu
dcngan PcndaBar nlau Penolong Kanan Pciidaflnr Mahkamah
Tmggi mcngcnai prosiding tlalani Mahkamah Tinggi dan PcndaHar
Mahkamah Scsyrn mcngcnai prosiding daiam Mahkamah Scsycn
dan Mahkamah Majisfrct untiik mcndapalknn salu Inpornn bcr-
kcnaan dcngan tiap-liap pcgawai—

(n) yang, scbhagai scornng pcnghulang pcnghakiman, (idnk
(crdapai dari fail gunman scbagai Iclah mcnjclasknn
hulangnya daiam Icmpolt salu bulau dari larikh hukuman;

(fr) yang Iclah mcmfailkan pclisycn daiam kcbankrapannya
scndiri alau _untuk mcndapalkan pcrinlah mcnladbirknn
pcmakan gaji; alau

(r) yang terhadapnya sualu pclisycn daiam kcbankrapan olcli
si pcmiutang Iclah discrahkan.

(2) Pcgawai Pcmcgang Harla hcndaklah scsudah sahaja dia
mcnjnlankan pcnyiasalnn dcngan sccukupnya lIcnlang hal chwni
scscorang pcgawal yang mcnjadi bankrap alau pcmakan gaii yang
II(ak solven, mcnyampaikan kepada Kclua Jabalan yang bcr-
cnaan—

(a) Pcrnyalaan Hal F.hwal yang difailkan oleh si bankrap
alau pcmakan gaji lak solven ilu mcngikut undang-undang
kebankrapan yang bcrkualkuasa dari semasa kc semasa;

(/%gngau? pcrinlah ansuran yang dicadangkan alau yang
ibuat;

(r) sama ada alau lidak Pcgawai Pcmcgang Harla bcrcadang
hcndak mcmbawa apa-apa prosiding sclanjulnya dan jika
blcrcadang sualu ringkasan mcnunjukknn apakah prosiding
ilu;

(d) scbnb ulama kcbankrapan ilu;

(c) sama ada pada pcndanat Pegawai Pcmcgang Harla kes ilu
discbabkan olch malang yang lidak dapat diclakkan.
kclakuan aib alau apa-apa hal kcadaan klins yang lain,
sama ada yang mcnyokong alau mcnentnng pcgawai ilu;

(f) apa-apa pcrkara lain yang difikirkan palul discbul olch
Pcgawai Pcmcgang Harla menurul budi bicaranya.

(3) Sctclah mcnimbangkan laporan di bawah pcrcnggan (2) dan
iaporan daripada Kclua Jabalan yang bcrkcnaan mcngcnal kerja
dan kclakuan pcgawai ilu scbclum dan scmcnjak pcgawai ilu
bcrada daiam kcsusahan bcral kcrana hulang. Pihak Bcrkuasa
lalalcrlib hcndaklah mcmutusknn sama ada hcndak mcngamhil
lindakan lalalcrlib. dan jika dcmikian. apakah lindakan yang
hendak diambhil.

(4) Jika hukuman vyang dikcnakan di bawah percnggan (1)
bcrupa pcmbcerhenlian alau  pcnangguhan  kcnaikan gaji maka
Pihak Bcrkuasa lalalcrlib bolch, npabila habis tcmpoh pcmbcer-
hentian alau pcnangguhan kcnaikan gaji  tcrsebul, mcmcrinlah
sispaya amaun sebanynk kcnaikan gaji yang dipulihkan ilu di-
tambah kepada ansuran-ansuran yang kena dibayar kepada
rI:’elg;_awai Pemcgang Harta alau mana-mana pemiulang peng-
akimnn.

lupnran
tnensrnal
ke«u*jihjiti
berl krriina
huinn*. dih.
(Idrjpntli
Tnahkamah
n

linrin.
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(5)  Sescorang pcgawai yang mcndnnat pcmbatalnn kcbankrapan-
nya bolchlah dianggap scbagai Iclnh  mcmulihkan kcdudukan
kcwanpannya dcngan sepcnuhnya.

Ugapntunitenn 11 Sescorang pcgawai (idnk bolch mcminjamkan wang dcngan
bunga samn nda dcngan alan tanpa cagaran, dcngan syarat bahawa
mcnyimpan wang sccara simpanan tclap dalam mana-mana bank
alan dalam akann mana-mana bank atau dalam mana-mana
syaiikat mcminjain yang dilcscn di bawah Akla Syarikal Mcminiam
1969 alan dalam mana-innna cagaran alau saham yang dikcluarkan
olch Kcrajaan alan olcli mana-mana badnn bcrkannn, lidaklah
dlanggap sctragai mcminjamkan wang dcngan bunga.

Spekviml 14. Scseorang pcgawai lidak bolch mcnspckulasi tcnlang (urun

trpat naiknya harga komoditi, snma ada lempalan alan luar ncgcri
alau membeli alan menjual sckurili-sckurili dcngan harga yang
(inggi sekali.

Fefed dnn 15, Sescorang pcgawai lidak boleh mengadakan rcfcl alau loleri

ner!. akan hnrla perscndiriannya.

T 16. Sescorang pcgawai lidak bolch mcnerbilkan atau menulis
apa-apa buku, artikcl alau lain-lain karya yang bcrdasarkan

maklumat rasnii terpcringkat.

Pem yilmn 17. (1) Sescorang pegawai lidak boleh, sama ada sccara lisan
' alau sccara bertulis atau dcngan apa-apa cara lain, membuat
apa-apa pcrnyalaan awam yang mcrosakkan scsualu dasar atau
kcputusan Lembaga ataupun mcngedarkan apa-apa pcrnyalaan
isepcrti itti sama nda dibuat olehnya atau oleh mana-mana orang

am.

(2)  Seseorang pcgawai lidak boleh, sama ada sccara lisan alau
sccara bertulis alau dcngan apa-apa cara lain, membuat apa-apa
pernyatnan awam alau ulnsan awam mengenai apa-apa perkara
berhubung dcngan kerja Jabatan. di mana dia berlugas alau pernah
bertugas—

(a) jika pcrnyalaan atau ulasan itu bolch dianggap dengan
munasabah sebagai menunjukkan dasar Lembaga kccuali
dcngan kebenaran Pengurus Bcsar; alau

(h) jika pcrnyalaan alau ulasan itu bolch alau mungkin
menyebabkan serba salah kepada Lembaga.

O) Hagi rnaksud kaedah ini, “pcrnyalaan awam™ Icrmasukinh
mcnihual apa-apa pcrnyalaan alau ulasan kepada akhbar alau
kepada orang ramai alau semasa memberi apa-apa syRrahan alau
ucapan awam nlau dalam mana-mana penyiarnn mclalui bunyi
alau pcnglihalan.

erﬂmin 18 Sescorang pcgawai lidak bolch bcrlindak schagai ncnynnling
alau mengnmbil bahagian sccara langsung atau sccara Ink langsung

Rfimting dalam pengurusan. alau dcngan ana-apa cara memberi sumbangan

gfg'<hanar  wang kepada, mana-mana pencrbilan, lermasuklah suratkhabar,
majalah alau jumal kecuali yang berikut-

(n) pencrbilan-pencrbilan jabatan atau kakilangan;
(/3 penerbilan-pencrbilan profcsional; dan

(r) ncnerbitan-pencrbitnn - perlubuhan  sukarcla yang  tidak
bercorak polilik.
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0w *fTN@'Mn'iAé égusd fr%%ﬁg)é%bw tﬁah‘a\aia\rquAﬁam kcgialdn-kcgiatan Akmu
poliltk pcgawai-pcgnwai adalah dibahagikan kcpada dua kum-A
pulan—
(0) Kumpulan “A"—Kumpulan ini lerdiri daripada pcgawai-
negawai di dalam jawatnn-jawatan yang bcrkchcndakkan
ijazah Univcrsili alau kelayakan ikhfisas sebagai kclaynkan
masuk kcrja.

ib) Kumpulan "0"—Kumpulan ini terdiri dari senma pcgawai
yang bukan dalam Kumpulan “A”.

(2) Kccuali sebagaimana yang dipcrunlukkan dalain kaedah
19 (4), seseorang pcgawai dalam Kumpulan “A”, sclain dari mcn-
jadi ahli biasa. adalah dilarang mengambi! babagian alau menerus-
kan dalam kegialan-kegialan poliilk alau mcmakai mana-manc
lambang sesuatu parti poliiik. Pcgawai itu hcndaklah mcngccuali-
kan dirinya dalam bal-hal poliiik, dan khususnya dia iidak boleh—

() mcmbuat pcrnyataan kepade orang ramai sama ada sccara
Hsan alau sccara berlulis yang menycbelahi mana-mana
parti poliiik mengcnai sebarang perkara yang menjadi
pcrtikaian di anlara parti-parli poliiik;

(/) nrenerbitkan alau mengcdarkan buku, artikel alau risalah
dsb. yang mengandungi pandangannya jika pandangannya
itu mcnyebclahi mana-mana parli politlk;

(c) mengambil bahagian dalam mcrayu undi bagi mcnyokong
mana-mana calon bagi sesuatu pilihanraya bagi apa-apa
jawatan dalam sesuatu parti politik; atau

(d) berlindak sebagai seorang ejen pilibanraya alau ejen
lempat mcngundi alau berlindak dalam apa-apa pcranan
unluk alau bagi pihak seseorang calon dalam sesuatu
nilihanraya bagi Dewan Rakyat alau bagi mana-mana
Dewan Undangan Negeri.

(3) Seseorang pcgawai dalam Kumpulan “B” boleh dilanlik
sebagai ahli jawalankunsa sesuatu parli poliiik. selelah terlebih
dahulu mendapat kclulusan secara berlulis dari Pcngurus Besar.

(4) Seseorang pcgawai yang bcrcuti sebelum bersara boleh
mcngambil bahagian yng aklif dalam aktivili-aktivili poliiik
dengan syarat—

(m) dia Iclah terlebih dnhulu mendapat kelulusan dari Pcngurus
Besar unluk mcngambil bahagian dalam aktivili-aktivili
Icrscbul; dan

(”» dengan mcngambil bahagian sedemikian dia lidak me
langgar pcrunlukan Akla Rahsia Rasmi 1972,

Pcrmohonan bagi mcndapalkan kebenaran unluk aklif di dalam
solilik boleh dibual pada bila-bila masa scbehim pcgawai itu
lerculi sebelum bersara.

20. (!) Jika seseorang pcgawai bcrkchcndakkan banluan gunman
sebagaimana dipcrunlukkan di bnwah perenggan (3), dia lidak

boleh membawa prosiding undang-undang bagi kepenlingan peri- “ndn*,,n
badinva berkallan dengan perkara-perkara yang berbangkil dari-

pada tugas-tugasnya lanpa terlebih dahulu mendapat kckr.Inan

dari Pcngurus Besar.
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(2) .Sescorang pegawai yang mencritna nolis mcngcnai prosiding
undnng-undnng yang diendangkan hendak dibawa lerhadapnya
berkailan, dengan pciknra-perkara yang bcrhangkit daripada tugas-
Ingasnya alau yang mcncrimn apa-apa proses mahkainah ber-
hubungan dengan prosiding nndang-undang tcrscbut hc.ndaklah
sepera mclaporkan perkara 1ln kepada Ketua Jabalan unltik men-
dapal arahan sama ada (fan bagarmana nolis atau, mengikut mana
yang berkenaan, proses niahkamah itu hondnk diakui tcrinia, di-
Jawab a(an drbela.

(3) Sescorang pegnwai yang beTkehendakkan banlnan gnaman
untufc nicncmpah dan mengarahkan sescorang pcguambela dan
pcguamcara bagi inaksnd prosiding undang-nndang berkailan
dengan pcrkara-pcrknra yang berbangkit daripada fngas-tngasnya
bolch memlrunl permobonan kepada Pengurus Besar. Permohonan
ic(crsc.blut hendaklah mengandungi segala fakta dan hal keadaan
es ilu.

(4) Aapabila diterima kelak. Pengurus Besar bolch melulus atau
mcoolak permohonan tersebut dan apabiia dia tneluiuskan sesuatu
permobonan dia akarr memutuskan—

(tf) banyakmya bantuan gunman yang akan diluluskan;

(b) pcguambela dan pcguamcara yang hendak ditempnh dan
diarahkan oleh pegawai itu; alau

(c) apa-apa syarat lain yang difikSrkam baik oleh Pengurus
esar.

dan lagi kepada syarat tersirat bahawa sekiranya pegawai itu di-
award kos oleh mahkamah ketika tamatnya prosiding undang-
nndang tcrsebul maka Lembaga tidak akan membuat apa-apa
bayanrn mengenai bantuan guaman yang diluluskan sedemikian
inclainkan jika amaun kos yang diaward sedemikian kepada
pegawai itu tidak mcncukupi umtuk membayar caj-caj meneinpah
dan mengarahkan sescorang pcguambela dan pcguamcara.

(5) Caj unltik niengambil khklmat seseorang pcgnambela dan
pcguamcara yang ditempah dan diarnh oleh atau bagi piliak
sescorang pegawai dnlam prosiding undang-undang berkailan
dengan ncTkara-perkara yang berliangkit daripada tugas-tugasnya
Iﬁceiigli dengan kclulusan, Pengurus Besar tidak akan riibsynr oleh

embaga.

21. (1) Kelidnkliadiran bertugas tanpa cuti atau lanpa mendapat
kebenaran Icrlebih dahulti atau tanpa sebnb yang munasabah
P0||(;t|)i menyebabkan sescorang pegawa: dikenakan tmdnknn tata-
crlib.

(2) Bagi inaksud kacdali ini “ketidakhadiran" terninsuklah tidak
hadir sclama bcl>ernp3 lama jua pun pada masa dan di tempat
(tji mana pegawai ilu dikehendaki hadir bagi mclaksanakan tugas-
ugasnya.

(3) lika sescorang pegawai liriak hadir bekerja selmoa lempoh
lidak iebili daripada tujuh hari kerja dalam sesuatu bnlan
kalcndar, maka alas laporan Ketua Jnbalan, Pihak Berkuasa Tata-
tertib bolch dalam hal-hal dL mana difikirkan adalah tidak patu!
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(fiarnbil tindakan talalerlib dengan tujuan mcmbuang kerja, boleh
borlindak Icrhadap pcgawai itu mengiknt kacdah 26 dan mengenfl-
kan apa-apa hukuman yang difikirkannyn patul dan dalam hal
dcmikian dia lidaklah bcrhak mendnﬁat apa-apa gaji alau sarann
sclama Icmpoh yang dia Iclah tidak hadir ifu.

(4) Jika scscornng pcgawai lidak hadir sclama tcmpoh iebih
daripada tujuh hari kerja dalam scsuatu bulan kalcndnr alau lebih
daripada lujuh hari kerja yang berturut-turut. mnka hal hu ben-
daklah dilaporkan scgera oleh Kelua Jabatan kcpada Pihak Ber-
kriasa Talalerlib dengan membcri larikh-larifch dan hal-ha!
kcadaan ketidakhndiran ilu dan apa-apa makluma! selanjtilnva
yang nmngfcrn dikehendaki berkenaan dengan pcgawai ilu. Setelah
mcnirrrbangkan laporan lerscbut, Pihak Bcrkuasa Talalcrlib ilu
boieh kerr.udiannya mcngambil lindakan talatertib Icrhadap pcga-
wai ilu mongrkul kaedah 27 dengan tujuan mcmbuang kerja alau
mcmirunkars Fangkat. Sementara menanli kcpulusam Pihak Ber-
kuasa Talalerlib, pcgawai itu tidaklah borhak mondapat apa-apa
gaji atau saraan sclama lempoh dia lelah lidak hadir itu. Ini
lermasukiah hari keiepasan am vyang tcrdapat dalam lempoh
kclidakhadiran ilu.

(5) Jika scscorang pcgawai tidak hadir bckerja dan lidak dapal
dikcsan, Kelua Jabatan hendaklah mengarahkan supaya sualu
stirat 'AT." (Akaun Terhna) berdaflar drhanlar kepada pcgawai
ilu kc alamatnya yang akhir drketahui raenghendaki pegawai Itu
mcmberi ncnjelasan mcngapa dia tidak hadir berlugns dan juga
mcngarahkannya supaya melaporknn diri untuk bckerja dengan.
scrta-merta. Jika dalam Icmpoh lujuh hari selepas mcncrima sural
(orsebut. pegawai ilu melaporkan diri untuk bekerja Pihak Bcr-
kuasa Tntatcrtib hendaklah mongambil lindakan lalalertib sama
ada mengikut peTenggan (3) alau (4). Jika tujuh hari selepas
pcgawai ilu mencrima sural itu dia masih tidak hadir bckerja
alau tiada apa-apa perkhabaran didapati mengenainya alati dari-
padanya, Kelua Jabalan hendaklah menghantar suatu laporan
kcpada Pihak Bcrkuasa Talalerlib sebagaimana dikehendaki di
bawah perenggan (4). Apabiia menimbangkan laporan tersebut
Pihak Bcrkuasa Talalerlib hendaklah mcngambil lindakan tatn-
lertib sama ada mengikut perenggan (3) alau (4), tetapi sekirnnya
sural tersebut dikembatikan (ak diserah, Pihak Bcrkuasa Talalerlib
hendaklah mengambi! Sangkah untuk memberilahu dalam Warta
akan hal yang pcgawai itu tidak hadir dan tidak rinpat dikesan.

(6) Jika walawmn pemberitahuan lelah disiarkan dalam Warla,
pegawai itu masih tidak kemball bekerja dalam lempoh tujuh hari
dari tankh ilu, pcgawai ilu hendaklah disifalkan sebagai lelah
ddmang kerja inulai dari tarikh. dia tidak hadir bertugas. Jika
dalam lernpoh lujuh hari selepas tersiarnya Wartn ilu pegawai ilu
melaporkan diri untuk bckerja, Pihnk Berkuasa Talalerlib hendak-
iah mcngambil lindakan talalerlib sama ada mengikut perenggan
(3) alau (4).

22. (!) Adaiah mcnjndi kewajipan liap-tinp pegawai unluk Melporknn
menjaiankan kawalan dan penycliaan lalalertib ke alas pegawai- UfikumV.i.
pegawai bawhannya dan menganihil tindakan yang sesual dalam yang licsk
tiap-iiap kes kernna melanggar mana-mana perunlukan Kaedah-

Kaedah ini lermnsuk kerja alau kclakuan vang lidak me-muaskan.
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(2) Jika pegawai ilu tidak mclaporkan hnl itu, niaka dia
hendaklah disifalkan sebngni tclah mclakuknn kcsalnha.n kerana
tidak (ltcbkap dan. dengnn demikian dia boleh dikenakan tindakan
Intaterlib.

Baiiaoian 1l

JAWATANKUASA JAWATANKUASA KEC Il. TATATFR1in

J”V‘{ﬂ”k"M' 25. Jnwatankuasa-jawatankuasa kectl yang kepadanya Jawnlan-

Rinifritkc kuasa yang ditubuhkan di bawah seksyen 12a (4) Akla boleh rac-
wakiikan kuasa-kuasanya di bawah seksyen 12a (6) hendaklah
lerdiri daripada yang berikut:

(n) snaln jawatankuasa kecil terdiri daripada Pengarah Pen-
tndbiran Kakitangan, Seliausaha Lembaga dan Ketua
Jurulera (Pembahagian) untuk menjalankan apa-apa kuasa
ke alas pegawai-pegawai Lembnga dalam Kumpulan B
dan ke bawah yang dignnakbidmat di lbu Pejabat Lem-
baga di Kuala Lumpur sebagaimana diwakilkan kepada
jawatankuasa kecil itu oleh Jawatankuasa Tatatertib;

(h) suatu jawatankuasa kecil terdiri daripada Pengurus Daerah
Kanan atau Pcngurus Daorah atau Penguasa Stesen atau
Ketua Jabalan mengikut rnana yang berkeDaan, dan se-
orang Pcgawai Kanan Lembaga yang dilantik oleh Penge-
nisi secara bertulis dalam trap-nap kawasan ternpatan. di
mana Lembaga mempunyai pejabat daerah, sebunh stesen
janakuasa elektrik utama dan jabatan, untuk menjalankan
apa-apa kuasa tatatertib ke alas pegawai-pegawai Lembaga
dalam Kumpulan B dan ke bawab yang digunakbidmat
dalam kawasan tempatan tersebnt sebagaimana diwakil-
knn kepada jawatankuasa kecil teisebut oleh Jawatankuasa
Tatatertib.

Bahagian 111
PROSF.DUR TATATERTIB

afttry*rt 24 Dalam semua prosiding tatatertib di bawah Bahagian ini,
Erg“ﬂf tiada sescorang pegawai boleh dibuaflg kerja atau ditunmkan
dieRal pangkal mclainknn jika dia telab diberitahu sccara bertulis
pungkat mengenai alasan-alasan atau mana tindakan dicadangkan hendak

diambil terbadapnyn dan dia telah drberi peluang yang munasabah
untuk didengar.

%h&ei 25. Dalam tiap-tiap kes mengenai pelanggairan, tatatertib yang

Ii |?b diknfnkan dilnkukan oleh seseorang pegawai, Tengenisi Pihak Bcr-

J"r‘r?i's"”' knn kuasa Tatatertib hendaklah, pertama seknli. sebclum roemulakan

kesninlinr apa-apa prosiding tatatertib dalam perkara itu, mcnimbangkan
sama ada pelanggaran tatatertib yang diadukan itu adalah dari
jenis yang patut dikenakan hukuman buang kerja atau turun
pangkat atau dikenakan hukuman yang lebih ringan daripada
buang kerja atau turun pangkat.

Toopeduir gl 26, (I) Jika Pcngerusi Pihak Berkuasa Tatatertib memutuskan di
paint bawah kaedah 25 bahawa pelanggaran tatatertib yang dikatakan
%}%@ itu patut dikenakan hukuman yang lebih ringan daripada buang
ang, leh kerja atau turun pangkat, pegawni itu hendaklah dibertJahu secara
dnripadk bertulis mengenai fakln-fakta pelanggaran tatatertib yang dikatn-
BaY e knn terhadnpnya ihi dan diberl peluang membuat representasi
rnngkat. sccara bertulis lerhadap tomahgn rtu.
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(2) Sclclah mcnimbangkan rcprescnlasi di bawnlt pcrenggan (1).
Pihak Bcrkuasn Tatalcrlib hcndnklah mcneirlukan sama ada
pcgnwai ilu bersalah alau tidak alas pclanggaran (atnlcrlib yang
dikalakan itu dan jlika Pilink Hcrkuasa ilu mcndapnli babawa dia
adalnh bcrsalab alasnya. maka. Pibak Bcrkuasn ilu bcmlakinh
nicngcnakan mana-niana salu alau lebih <laripada liukuman-
btikuman yang dinyalnkan dalarn kacdab 37.

27. (1) Jika rcprescnlasi dibuat kcpada Pihak Bcrkuasn Tnta-
(crlib alau jika didapali olchnya babawa sescorang pcgawai adalah
bcrsalah kerana kcrja atau salah-laku yang tidak mcmuaskan dan
kcrja alau salah-laku ilu, pada pendapal Pihak Bcrkuasa Tala-
terlib ilu, palul dikennkart hukuman buang kerja alau lurun
pangkal, maka pcrunfukan-pcrunluknn dalarn pcrcnggan-pcrenggan
yang berikut hendaklab dSpakai.

(2) Pibak Bcrkuasa Tatalertib hendaklab sclclah mcnimbangkan
scgala maklumat yang ada dalam miliknya babawa ada kes primn-
facie untuk mcmbuang kcrja atau menurunkan pangkal, mengarnb-
kan supaya salu pcrnyataan secara bcrlulis, yang discdiakan jika
pcrlu dengani banlua.n Pegawai Undang-Undang alau Pcguamcara
Lcmbaga. dihanlar kcpada pcgawai ilu, mcnyalakan alasan-
alasan yang dicadangkan unluk mcmbuang kcrja alau nicnirrunkan
pangkal pcgawai ilu dan hendaklah meminla pcgawai ilu mem-
buat, dalam lempoh lidak kurang daripada enrpat bclas hari dari-
pada tarikh surat ilu dilerirna, salu represenlasi yang roengandungi
alasan-alasan yang dia hendak gunakan unluk membebaskan diri-
nya.

(3) Jika sclclah diperlimbangknn represenlasi Icrsebul, Pihak
Berkuasa Tatalcrlib borpendapat bahawa kcrja alau kclakuan
pegawai itu yang tidak memuaskan adalah lidak cukup bcral unluk
menganggapknn palul dia dibuang kcrja alau diluninkan pangkal.
Pihak Bcrkuasa Tnlalcrtib ilu bolchlah nicngcnakan apa-apn
hukuman. yang ringan sebngaimana yang difikirkannya palul ke
alas pcgawai Ilu.

(4) Jika pcgawai ilu lidak mcngemuknkan apn-npa rcprescnlasi
dalam lempoh yang dilcnlukan, alau jika dia mengemukakan
rcprescnlasi yang lidak dapal membebaskan dirinya dengan mc-
muaskan bati Pibak Bcrkuasa Tatalcrlib, maka Pihak Bcrkuasa
Talalcrlib hendaklab lerus mcnimbangkan dan mcnuiluskan per-
kara mcmbuang kcrja atau mcnurunkan pangkal pcgawai ilu.

PRl
ynug puiut
dikenaknn
htikumnn
hunnn

kefj*

mnu lurun

pingkut.

(5) Jika Pihak Bcrkuasa. Talalcrlib bcrpendapnl babawa kes

Icrliadap pcgawai ilu mcmcrlukan penjelnsnn sclanjutnyn, Pibak
Bcrkuasa Talalcilib ilu bolchlah mclanlik salu Jawalankuasa
Siasalan yang lerdiri daripada lidak kurang daripada dun orang
pcgawai kanan Lemhnga yang hendak dipilih dengan mengambil
pcrhalian yang scmcslinyn Icnlang kedudukan pcgawai yang ber-
kenaan ilu dan Icnlang jenis scrla bcrninya adunn-ndunn yang
menjadi perkara siasalan ilu, tlcngan syaral babawa sescorang
pcgawai yang lebih rendah pangkalnya daripada pcgawai yang
disiasal ilu alau Kelua Jabalan pcgawai ilu lidak bolcli dipilih
menjadi alili Jawalankuasa itu.
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(6) Pcgawai il« hcnVinklah diberilnhu bahawa, pada hnri yang
(lilenliikan. soal httang kcrja alan Inrun pnngknt iln akan dibawa
ke hndnpam Jawatankuasa itu dan bahawa din akan dibcnarkan
dan. jikn Jawatankuasa ini mcmutusknn scdcmikian, dia adalah
dfkchendaki liadir di hndap.m Tnwalankuasn iln dam mcmbebas-
kaiv dirinyn.

(7) Jika saksi-saksi dipcriksa olch Jawatankuasa pcgawai itu
hcndaklah dilx-ri pcbiang rnilnk hndir dan mcnyonl saksi-saksi itu
l)agi pihak dirinyn sendiri dan iinda ketorangan dokunicrrtar Iroleh
digunnkan tcrbndapnya inclainkan jika dia feiah Icrlebih dabulu
diberi satu salinan dokumen itu ntau diberi nkses kepadanya.

(8) Jawatankuasa itu bolch membcnarkan Lenibaga alnu pega-
wal itu diwnkili olch seorang pcgawai dalam pcrkbidmatan, Lem-
baga alnu, dalam kcndaan yang tcricutu, olch seorang Pcguambcla
dan Pcguanicara dan, tcrlakluk kcpada apa-opa penangguhan yang
scmunasabahnya pcrlu unluk mcmboiehkati pcgawai itu sendiri
gj(lamg_(inla.ngknn kcsnya. bolch menarik balik kebenaran itu pada

ila-bila rnasa:

Dcngan syarat bahawa jika Jawatankuasa itu membenarkan
l.embaga diwakili, ia hcndaklah membenarkan pcgawai itu di-
wakili ‘dcngan earn detnikian itu juga.

(9) Jika, dalam masa menjalankan siasatan itu, lerzahir lagi
alasan-alasan unluk membuang kerjg pegawgi ito. dan Tihak
lJcrkuasa  Tatatcrtib  difikirkan  palut lifck  nicneruskan
tindaknn terhadap pcgawai itu, pcgawai itu fictfdaklah diberi satu
crnyalaan bertulis mengenai alasan-alasan itu dan langkah-
angkah yang sama hcndaklah dinmbil seperfi yang ditetapkan di
atas mengenai alasan-alasan yang asnl itu.

(10) Sctclah menyiasat perkara itu. Jawatankuasa hendakl8h
membnaf satu laporan kcpada Pihnk Berkuasa Tatatcrtib. Jika
Pihak Berkuasa latatcrlib itu berpendapat bahawa laporan itu
tidak jelas mengenai npn-apa perkarn atau bahawa siasatan se-
lanjulnyn adalah dikelicndaki, maka perkara itu bolch dirujukkan
kembali kcpada Jawatankuasa itu unluk menjalankan siasatan dan
memhnat laporan sclanjutnya.

(11) Jika sctclah mcnimbangknn laporan Jawatankuasa itu
Pihak Berkuasa Tatatcrtib berpendapat—

(rr) bahawa pcgawai itn paint dibuang kcrja alan diltirunkan
pnngkal, maka Pihak Berkuasa Tatatcrtib itu hcndaklah
scrta-mcrla mengarnhkan sewajarnya;

(/S bahawa pcgawai itu tidak paint dibuang kcrja afati di-
Itirunkan pangkat, tclapi patut mcncrimn hukuman yang
Icluh rmgan, Pihak Berkuasa Tatatcrtib itu bolch me-
ngenakan ke alas pcgawai itu npa-npa hukuman yang
Icluh rmgan schagaimana yang difikirkan palut; alan

(r) bahawa prosiding itu mcnznhirknn alasan-alasan yang
cukup unluk menghendaki supaya pcgawai itu bersarn
demi kepentingan awam, Pihak Berkuasa Tataterlib itu

hcndaklah  mengesyorkan k%pada Lembaga dcngan se-
wajarnya. Soal pcncen hendaklah diurusknn dt  bawah

r&a}]ré%hmana undang-undang bertulis berhubungan denesn
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2K (1) Jikn prosiding jcnayah dihawa Icrhadap scscorang
pcgawai. Pcndnflm alau Pcnulnng Kanan Pcndaflar Malikamali di
mana prosiding lcrschul dihawa hcndaklah diminta olcli Kclua
lalialan supnya mcngcmukaknn sain laporan mcngandtingi mak-
lumal yang bcrikut

la) pada pcrmulaan prosiding lcrsclnil. makliiinnl yang hcr-

iklit
(i) pcrluduhan alau pcrtuduhan-perinduhan Icrliadnp
prgawai ilu;
(ii) jikn dilangkap, larikli dan waklu pcgawai ilu di-
langkap;
(iii) sania nda pcgawai ilu dalain jaminnn alau lidak;
dan

(iv) apa-apa mnklumnl lain yang bcrkailan; dan
(A pada akliir prosiding Icrschul, kcpulusan malikamali.

(2) Apahila Kclua .lahalan mcngclahui  bahawa prosiding
jcnayah scdang dihawa Icrhadap scscorang pcgawainya, dia
hcndaklah mcndapalkan suatu laporan daripada Pcndaflar alau
Pcnolong Kanan Pcndaflar malikamali yang bcrkcnaan ilu yang
mcngandungi  maklumal scperli yang dischulkan dalam sub-
pcrenggan (a) perenggan (1). Apahila mencriina laporan ilu, Kclua
Jabalan hcndaklah mcnghanlarnya kcpada Pihak Bcrkuasa Tata-
Icrlib bcrsamn-sama dengan syornya sama ada pcgawai ilu paint
dilahan kcrja alau lidak.

(3) Sclclah  mcnimhangkan laporan lcrschul dan syor Kclua
Jabalan ilu, Pihak Bcrkuasa Talatcrlib holcli, Icrlakluk kcpada
pcrenggan (1) hingga (d) kacdah .11, mcnahan pcgawai ilu daripada
mcnjalankan lugasnya.

rmwhiin*
Kp™"'

(d)  Jikn prosiding jcnayah Icrhadap pcgawai ilu hcrkcpulusan

dcngan dia disahil. Pihak Bcrkuasa Talatcrlib hcndaklah mcng-
ganlung pcgawai ilu daripada mcnjalankan lugasnya dari larikh
sahitnya scmcnlara mcnanti kcpulusan Pihak Bcerkuasa Talalcrlib
di hawali pcrcnggan (1) kacdah Id.

(™ Jika prosiding jcnayah Icrhadap pcgawai ilu hcrkepulusan
dcngan dia dihchaskan dan liada rayuan alau pcrmohonan kcpada
Malikamali Pc.rsckuluan di hawah scksycn 66 Akla Malikamali
Kcadilan 1%d dihual Icrhadap pcmbobasnn Icrschul olch alau hagi
pihak Pcndakwa Raya, maka pcgawai ilu hcndaklah dihcnarkan
mcncrima bahagian cmoliinicnnya yang hclum dihayar yang di-
lahan scmasa dia dilahan kcrja. Tclnpi jika rayuan alau pcr-
mohonan dihual Icrhadap pcmbcbasnn Icrschul, Pihak Bcrkuasa
Talalcrlib hcndaklah mcmuluskan sama ada pcgawai ilu (crus
dilahan kcrja schinggalah rayuan alau pcrmohonan Icrschul di-
sclcsaikan.

Alit,vi
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Dalam kncdali ini. prrkalaan "pombr.biisnn” Irrmnsukinlt dilc.pns-
kan yang lidak Irtjumlah krpada pcinbcbnsnn.

70. Jika prosiding jrnayah scdang dibawa (rihadap scscorang
pcgawai. tiada apa apa pmsidinp unluk mc.nibiinilg kcrja pcgawai
ili alas apa apa alasan yanp dimasnkkan dalam pcritiduhnn
jr.nnyah bnlrh diainhil Irrhadapnya scmenlnia menanti prosiding
Jfilayah iln sclrsai. Iclapi liada apa-apa jtin dalam kncdali ini
Bmsidinﬁ icrscbul hclum srirsai alas aEa-apa alasan lain yang
rilianpkil dari krlakuannyn srmasa mrlaksannkan lugns-Itigasnya.

30. Sc.sroiang prgawai an? dibcbaskan lidak bolch dibnang kcrja
alas pcrludulian yang dia loinh dibcbaskan Iclapi liada apa-apa
jua dalam kacdali ini bolch mcngbalang lindakan latnlertib di-
ambil Icrbadap prgawai iln alas apa-apa. alasan lain yang bcr-
bangkil dari kclaknannya dalam pcrkara iln sama ada kailannya
alnn pnn lidak drngan prrlaksanaan lugas-Ingasnya dcngan syaral
baliawa alasan alasan tciscbnt lidak incmbangkilkan pada scbaha-
gian bcsarnya soal-soal yanp sama scpcrli soal-soal alas mana
dia Iclali dibcbaskan.

31. (1) Pihnk Hcrkuasa Talalcrlib bolch. jika difikirkannya palut,
mcnahan daripada mcnjalankan kcrja—

(n) scscorang pcgawai yang prosiding jcnayab scdang dibawa
Icrhadapnya scbagaimana dipcruninkkan dalam kncdali 28
dan lalian kcrja iln bolch dikualknasakan ninlai dari larikli
dia dilangkap atari dari larikh saman disainpaikan kepada-
nya; atari

(/3 scscorang pcgawai yang prosiding talalcrlib dengan lujtran
hc.ndak mcnibtiang kcrja pcgawai ilu scdang diambil ler-
hadapnya dan lalian kcrja ilu ixilch dikualknasakan mulai
dari larikli scbagaimana dilcnlttkan dalam pcrinlah lalian
kcrja.

(2) Kiilcria yang pcrlu dipcilimbangkan olcb Piliak Hcrkuasa
Talalcrlib scbr.lim mcnaban scscorang pcgawai ilu dari mcnjalan-
kan kcrja adalalt scpcrli bcrikul;

(it) apabila sifal kcsalahan yanp dia dipcrluiliihkan ilu ada
kailan sccara langsimg dcngan lllgasnya;

(») apabila  krbadirannya di pcjabal akan mcngbalang
pcnyiasalan: alau

b) apabila dia bolch mcndalanpkan kcatlaan scrba-salab
krpada jabalannya jika dibcnai mcnjalankan Ingas-Ingas
dan langgiingjawab-lanj’gungjawabnya yang liinsa.

(3) Scscoiang pcgawai yang Iclali dilaban kcrja bcndaklab.
mclainkan dan scbingga ilia diganltmg alau dibuang kcija, di-
bcnarkan menciima babagian cmolumrn jawalannya yang mana
lidak bob'll kurang daripada salt! pcrdua banyaknya schagaimana
yang dilikiikan palul olcb Iiliak Hcrkuasa Talalcrlib.

(3) Scscorang pcgawai yang Iclali dilaban kcrja. jika -dibcnarkan
mcnjalankan lugasnya scimila olch ZIibak Hcrkuasa Talalcrlib,
benriaklab dibcnarkan mencrima babagian cmolumcen yang bclimi
dibaynr yang dilaban scniasn din dilaban kcrja.
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?2. () Scscoiang pcgawai yang diganlung darinada mcnjalankan
tugas-lugnsiiyn di bnwah pcrcn%gan (2) kacdali 25 lidak bolch
dibcnarkan mcncrima apa-apa bahagian cmoliimcnnyn yang bclum
dibayar yang dilahan darinya scmnsa dia diganlung kcrja dan
juga din lidak dibcnarkan mcncrima apa-apa cmolumcn mnlai
dari tarikh dia diganlung kcrja.

(2) Jika prosiding lalnlcrlih berkcpulusan dengan dia dibuang
kcrja, maka dia lidaklab bcrhak mcncrima apa-apa bahagian
cmnlumcnnya yang bclum dibayar tclapi. jika hukumnn ilu adalali
lain ilaripada buang kcrja, maka bolchlah dipulangkan lanlik
kcpadanya bahagian cmolumcn yang dilahan darinya ilu scbagai-
mana yang difikirkan paint olch Pihak Bcrkunsn Talalcrlib ilu.

23. (I) Scscorang pcgawai yang scdang dilahan kcrja alau di-
gnulung kcrja lidak bolcli mcninggalkan Malaysia lanpa kcbhenaran
innk Mcrkuasn lalalcrhh dan jika pcgawai lIcrscbul berkhidmat
di scbc.rang laul. dia bolch dipanggil balik kc Malaysia dcngan
serla-mcrin - dan scbclum dipuluskan yang dia dibcri scmula
jnwatannya alau dibuang kcrja. maka dia lidak bolch mcninggal-
kan Malaysia lanpa kcbcnaran Pihak Pcrkuasa Talalcrlib ilu.

(2) Jika prosiding jcnayah scdang diainbil Icrhadap scscorang
pcgawai di ncgara asing. pcgawai ilu hcndaklah dilahan kcrja
mengikul pcrenggan (1) hingga (4) kacdali 31 dan hcndaklah
dilcmpalkan di dalam jagaan pcrwakilan Malaysia di ncgara ilu
dan lidak dibcnarkan mcninggalkan ncgara ilu.

Bahagian v
I'PRUNTUKAN-PEIU'NTIJKAN KMAS

34. Jika prosiding jcnayah lcrhadap scscorang pcgawai bcrke-
pulusan dcngan dia disabilkan, alau jika rayuan lcrhadap
sabilannya ilu dilolak. maka Kclua Jabalan yang bcrkcnaan ilu
hcndaklah  mcmohon  kcpada PcndaPar alau Penolong Kanan
Pcmlaflar Mahkamah yang bcrkcnaan salu salinan kcpulusan
Mahkamah ilu. sclclali mcncrima kcpulusan lIcrscbul, Kclua
Jabalan hcndaklah mcnghanlarkannya kcpada Pihak Pcrkuasa
lalalcrlib bcrsama-sama dcngan Inilir-bulir pcnuh mengenai rckod
pcrkhidmalan pcgawai ilu yang lain dan syor Kclua Jabalan
sama ada pcgawal ilu palul dibuang kcrja alau diuruskan lialnya
dcngan earn lain bcrganlung kcpada jenis dan bcralnya kcsalahan
yang dilakukan berbanding dcngan sclnknl manakah din (dab
mcnjaluhkan rcpulasi pcrkhidmalan.

35. () Jika Iclalr dibual scsualu pciinlali lahanan. pengawasan,
kediaman Icrsckal, buang negeri alau depot lasi Icrhadap scscorang
pcgawai alau jika Iclah ada scsualu pcrinlah yang mengenakan
kc alas pcgawai ilu apa-apa bcnluk sekatan alau pengawasan
sama ada dcngan bon alau sebaliknya di bnwah mana-mana
tindang-iindang bcrkailan dcngan kcsclamalan Pcrscknluan alau
mana-mana bahagiannya, pcnccgahan jcnayah. lahanan  pen-
ccgahan, kediaman lcrsckal, buang negeri, nnigresen alau per-
iindungan bagi wanila dan gadis, Kclua Jabalan hcndaklah
mcmohon salu salinan pcrinlah ilu darinada pihak berkuasa yang
bcrkenaan dan, sclclali mencrimanya, hcndaklah mcngecmuknkan
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salu lapnran bc.rsnma-samn dcngan bulir-bulir pcnnli - mengenai
rckod pcerkliidmalan pegawai ilti yang lain kcpada Pihak Berkuasa
lalalcrlib dan Kclua Jalialan licndaklah mcngcsyorkan kcpada
liliak Berkuasa Talalcrlib samn ada pcgawni ilu palul dibuang
kcrja, rlilnriinknii pangkal alan ditiriiskan halnya dcnpan earn lain
licipanlunp kcpada sclakal inannknh dia iclali  nic.njaluhkan
rcpninsi perkliidmalan.

(?) Sclclah mcncrima laporan dari Ketua Jalialan. Piliak Ber-
kua.sn Talalcrlib hcndaklah scrin-mcrta  mcnppanliinpkan  kcrja
pepawai ilu dcnpan mcnaliannya dari nicnjalanknn lupasnya.

3. (1) Walau apa pun pcrunlukan yanp Icrkandunp dalani
kacdali 2d. jika sclclah mcnimhanpkan laporan dan dokumcn-
dokumcn yang dikemukakan olch Kclua Jalialan mcnpikul kaedah
34 dan kaedah 35. Pihak Berkuasa Talalcrlib herpendapat
hahawa pcgawni ilu palul dibuang kcrja alati diluronkan pangkal,
maka dia liolch dcnpan scrla-nterla inengarahkan sewajarnya;
atau jika dia bcrpcndapal bahawa pegawai ilu palul dikenakan
hukunian yanp lebih ringan alan ditiriiskan halnya dengan cara
lain. Pihak Berkuasa Talalcrlib bolch scrta-mcrla ntengenakan kc
alas pegawai ilti apa-apa hukunian yang lebih ringan. alan meng-
uruskan hal pegawai ilu mcngikul apa-apa cara sebagaimana yang
difikirkannya palul.

(2) Jika disebabkan liukuman yang lebih ringan pegawai ilu
lidak dibuang kcrja. maka soal mengenai emolumennya di
sepanjang (empoh dia diganlung kcrja ilu adalah tcrpulang kcpada
budi bicara Pihak Berkuasa Talalcrlib.

Baiia<jian Vv
1111KUM AN

37. Pihak Berkuasa Talalcrlib bolch mengenakan kc alas sese-
orang pepawai mnnn-mnna salu alan apa-apa kombinasi dari dua
alan lebih dnripnda <ua hukunian yang berikul:

(r>) amaran;
</>) eclaan;
(r) incnahan kenaikan paji;
((1) denda;

(c) lueulhak paji;

(/) henlikan kenaikan gaji;
(e) lanppnh kenaikan paji;
I/ Inrun gaji;

(i) Inrun pangkal;

(/) buang kcrja.
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TH Jika Pilink Bcikwnsa Tnlalcrlib berpcndnpal liahnwn SCSC-  esemy riemi
orn"R pcgawai patill dihukmn dcngan dikcnnkan niembnyar drnda Iticoink
alau dilnmlhnkknn gaji. ia bolch hcilmnl dcinikian mcngikut
peninltiknn-poninluknn yang bcriknl :

["l npa npa drnda yang dikciiaknn pada scsuatu masa lidak
bolcli Ichili daripada snafu aniami yang bnnyakuya sama
di'iigan figa liari cniolnnicn pcgawal yang bcrkcnaan ilu.
dan jika scscorang pcgawai didcnda Icbili daripada sckali
dnlam mana-ur an safu bnlan. agrcgaf dcnda yang di-
kennknn kc alnsnya dnlam bnlan ilu lidak bolch Ichih
daiipada snaln anianii yang banyaknyn samn dcngan lima
bclas pcralus daiipada cniolnnicn bnlannya:

(A) Inculbak gaji yang dikciiaknn kc alas scscorang pcgawai
keraua lidak liadir bekerja lanpa culi alau lanpa apa-apa
sebab yang mnnasabali alas yang bcrlakn di hawall
perenggan (?) kaedah 21 dan perenggan (2) kncdali 32
lidak bolcli dikira sebagai dcnda di bawah kncdali ini
dan. olchb yang dcinikian, lidnklali Icrlakluk kepada sub-
perenggan (n) di alas bcrkailan dcngan amaun niaksiniiini
dcnda pada sesualu masa yang lcrlenlu alau dalam
scsualn bulnn yang Icrlcnlu. Amaun gaji yang diluctifhnk
kcrana lidak hadir bcrlugas lanpa culi alau lanpa sebab
yang mnnasabali mclainkan jika sclainnya dipuluskan
olcli Pihak Berkuasa Talaleilib licndaklali dikira dcngan
niengambil kira lempoli sebenarnya pcgawai ilu lidak
liarlir bekerja;

(c) segala dcnda alau lucuthak hcnilaklah dipolong daripada
emolunien bulanan pcgawai yang berkenaan ilu dan
licndaklali dibayar masnk kc dalam Kmnpulan Wang
Lembnga.

39. (1) Berkcnaan dcngan kerja alau kclakuan yang liidak incmuas- [Menahmt
kan. Kclua Jabalan bolcli pcrlanta sckali mcnahan. kenaikan gaji
scscorang pcgawai sclama lempoh lidak Icbih daripada liga bulan.
Kenaikan gaji bolcli dilahan lanpa mentireri amaran Icrichih
dalmln, alas nlasan kerja Ink cckap. (clapi amaran mcslilnh dilicri
scenrn bertulis, pada masa kenaikan gaji ilu dilahan. mcnyatnkaii
balvawa kcnailkan gaji ilu akan dibcrhcnlikan alau dilanggubknn
jika kerja pcgawal ilu lidak bc.rlamibah baik dalam lempoli
kenaikan gajinya ilu dilahan )i nkliir lempoli Icrsciml. kenaikan
gaji ilu akan dipulilikan nnilni dari larikli dia dilahan alaupuii
lial kradnnnnyn dilnporkan kepada Pilink Berkuasa Talalcrtib
nnink limlalkan lalalcrlib sclanjulnva

(2) Jika luikmnan mcnahan gaji dikciiaknn kc alas scscorang
PX*gnwni. <in lidnklali 1>erhnk dalam lem|*vh Imkumnn ilu I>ct-
kualkuasa mcndapal apa-apa kenaikan gaji yang lerhak baginya
Walan hagaimauapiin di akhir lempoli tcrschnt. dia adnlali Ixrhak
mcndapal kenaikan gaji yang lcrltak kepndnnya telapi Iclah
dilahan darinya ilu mclainkan jika kenaikan gajinya ilu dibcr-
henlikan alau dilanggnlikan alas nrahnn Pihak Berkuasa Talalcrliti.

40. (1) Hukumnn pcmlicrhenliian kenaikan gaji bolch dikenaknn ptmhfrhrnilatt
olcls Pihak Berkuasa Ta.lnlc.rlib bngi sesualu tempoh dan apabila *ennknn Rl
dikenakan kc alas scscorang pcgawai, dia lidaklah berhak
mcndapal apa-apa kenaikan gaji bngi lempoh dan sepanjang
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Icmpoh htikuman ilu berkirntkunsa; dan cJ akhir Icmpoh lersobut
dia. bagnimnnapun, akan mcndapal pajinya incnpikul kadar yang
scpnliituya krna dibayar kcpndanya sckiranyn pajinya itu Iclah
lidak dihonlikan.

(2) Hiiktitimn ini lidaklnh inongirbah larikli kcnaikan paji
pcgawai yanp dikcnakan hukuman ini dan juga lidnklah nic.nyc-
babkan pcgawai ilu kc.hilanpan koknuannn.

41, (1) Hukuman pcnatigguham kcnaikan gaji botch dikcnakan
olcli Pihak Bcrkuasa Tmlalcrlilb bapi scsualu Icmpoh yanp lidak
kurnng daripnda liga bulan dan apabila dikcnakan kc alal
scscorang pcpawai, dia lidaklah Ixwhnk mcndapnt apa-apa kcnaikan
Eaji bapi loirvpob dan srpanjaiivp Icmpoh hukuman ilu bcrkual-
uasn.

(2) Hukuman ini adnlah juga mendalangkan nkibal-akibal yanp
berikul ke alas pegawni-pcgawai yang dikcnakan hukuman ilu:

(<) tarikh kenaikan gajuiya liendalda.h diubali kcpada larikli
biln hukuman ilu linbiis tcmipo'hnyn:

(b) larikli kcnaikan gajinya hendaklnh (clap scpcrli larikli
yang Iclah diuhah di ibawah sub pcrcnggnn In) schingpa
dia mcncapai tanggagnji maksimumnyn; dan

(r) pcgawai ilu hcndaklah menanggung kchilaiigan kckannnan
selama Icnipoh yang snima dengan Icmpoh hukuman ilu.

42. (1) Scseomng pegawai yang dikcnakan hukuman penanpguhan
kcnaikan gaji boleh, bagaitnsinapun, iticmohon kcpada Pihak
Bcrkuasa Tailalerlib untilk mendapat rcm'rtan alas hukuman ilu.
Pcrmohonan (crscbul Uroldi dibunl. pada hila-bila masa lidak leb'h
awal daripnda liga lahun daripnda tarikh hukuman itu hnbis
lotnpohnya.

(2) Urvtuk inemlapatikan remilan. kerja dan kclakuan pcgawai
ilu pcrlulnh Iclah bentnmbah bnilr suipaya dapal Kdua Jabalan
ntemheri sokongan yang posilif kcpada Pihak Bcrkuasa Talalcrlib
supaya remilan yang dimimta ilu dilulusknn.

(4)  Apa-apa rcmrlan alas hukuman ini llidak boleh sama scikali
mcrnulihkan apa-apa juti kchilangan kckananan pcgawai ilu.

41. (1) Jika scscorang pcgawai Iclah uicncapai langgngaji mak-
simum dalaru tiiiipkninmnyti, Pihak Bcrkuasa ’l'alalcrlib boleh
nicngriinknn ke alas |x\gnwai iiu hukuman luniil gaji sclama
scsunlu Icmpoh yang difikirknnnyn palul;

Dengan syaral bahawa Imkuman ilu lidak boleh Icbih daripnda
liga kcnaikan poji dalam segmen gaji di mana din licrnda dalam
masa hukuman ini dikcnakan.

(2) Hukuman ini mempuuyai akihal-aikrbai yang sama scpcrli
dalam kacdnli 41.

44,  Kellis Jabalan hcndak.lah mengarahkan supaya liap-lian
hukuman yang dikenakan kc alas scscorang pcpawai di bawnli
Kacdali-Knedali ini dicalntkan dalam Rckod Perkhidmntan
pcpawai ilu dengan menyatakan buiir-bulir hukuman ilu.
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Baitaoian VI
RAYIIAN RAYUAN

'If. (1) lifon scscornng pcgnwai lidnk punstinli dcngnn  apa-apa
kcpulusan Pibnk Berkuasa Talalcrlib. din bolcli mcmbceri nolis
sccara hcrtulis Icninng (ujuannya hcmlak tnctayu Icrliadap k-
pulusan iln denpnn mcmfailkan kcpada Pengurus Bcsar suatu nolis
layunn dnlam dun snlinnn dalnin (cmpoli sepulub hari dari larikli
kcpulusan i(u dibcri

Dcngnn syaral baliawn Icrnpoh Icrscbul bolcli. alas permintnan
kakitangan ilu ynng dibunt dnlam Icmpoii terscbut, dilanjutkan
olcli .lawntankunsn Talalcrlib yang dilububkan di bnwnli scksycn
12a AKin rik-ktrik 1949. sclama (cmpoli yang Inunasabrdi scbngai-
mana dilikirkan patit olcli Jawafankuasn Talalcrlib.

(2) Nolis rnyunn ilu bcndaklab mcmbcnlangkan dengnn jcias
nlasnn-alasan rnyunn.

46. Pengurus Bcsar bcndnklah. npabila mcnerima nolis rayuan,
mcnycbabknnnya, bcrsnma dengan sain salinan nola prosiding
talalcrlib yang incngenainyn nolis rayuan ilu dibcri, dibcnlangkan
di lindnpan Lcmbaga dengan schernpa scgecra yang praklik.

47. (1) Ixmbngn bolcli rnengnraliknn Pihak Berkuasa Talalcrlib
supaya nicinbcri apa-apa maklumat alau bulir-bulir lanjul yang
difikirkannya pnlul bcrliubungan dcngnn prosiding talalcrlib:

Dcngan syaral baliawa apa-apa maklumat alau butir lerscbut
bcndaklab disanipaikan kcpada pcgawai ilu, dan dia hendakinh
dibcri pcluang yang munnsabah unluk nicmbtial reprcsentasi bcr-
tulis mcngcnainya.

(2) l.cmbaga bcndaklab mcnibual kcpulusannya mengcnai
rayuan ilu bcrdasnrkan—

() alasan-alasan rayuan:

(A nola prosiding (alalcrlib di hndapan Pibak Berkuasa
Talalcrlib: dan

(< apa-apa maklumal alau bulir lanjul alau reprcsentasi
mcngcnainya yang mungkin telali dilcrinw olcli | cinbaga
di hawall perenggan (I).

dan liada apa-apa prosidinp lisan akan tliadakan mengcnai rayuan
ilu

(3) Kcpulusan | embaga alas rayuan ilu bcndaklab disanipaikan
kcpada kakilangan ilu mcialui Pengurus Bcsar.

4R lika mnnn-mnnn dnripada hukumnii-liukiimnn yang dinyala
knn dalnm kacdali 37 dikeuakan kc alas scscorang kakilangan,
Imkuman ilu bcndaklab berkunlkunsn lianya paila bari sclc.pns

saliaja lamal tcinpob sepulub liari unluk rayuan ynng diiiyntnknn |

dnlam kacdali 45 (1) alau sclcpas sahnjn Inmal apa-apa lanjutan
Icmpoli yang dibcri di bawalt proviso kcpada kacdali 45 (1),
mc.iigikiil maria yang berkenaan, dan jika rayuan Icrbariap
Imkuman ilu dilival olcli pcgnwai dalam Icmpoii sepulub bari
Icrscbul alau apa-apa lanjulannyn, rayuan ilu hendaklab bcrkual-
kuasa sebagai penangguban akan pcrlaksnnann liukuman llu
sebingga kcpulusan dibunt mengcnai rayuan ilu.

Noli* rnyunn.

Ahln St6.

Mrnynmpniknn
rnyunn

ktfpntla
I ftnltiga.
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49. Walau apa pun yang leikandung dalam Knedah-Kacdah ini.
Pihak Hrrkuasa Talalrrlib boleli mengenakan surcaj lerhadap
srscornng pegawai uirnpikiil undang-undaug berhnbunpnn dengan
prosedur kewanpan. |lInliik incngclakkan apa-apa kernRuan.
filikuman snrcaj ini hrudakiah dicalalknn dalain Rckod Per-
khidnialan pegawai ilu.

50. (1) Tiap-liap pegawai licndaklali memberi kepada Ketua
Jabalannya alamaf kediamannya alau apa-apa perubahnn mc-
ngenainya yanp akan menjadi alanialnya bagi maksud menyampai-
kan kepadanya apa-apa jua nolis alau dokumen di bawah
Kaedah-Kaedab ini alau bagi maksud mcmbciitahunya niengenai
apa-apa perkarn yang berbubunpan dengan Kaedah-Kaedah ini.

(2) Apa-apa dokumen. nolis alau pembcritalm perhubungan
yang dilinggalkan di alainal penyampnian alau diposkan roelalui
pos biasa kr alamal yang diberi di bawah perenggan (1) hcndaklal*
disifalkan sebagai Iclali disampaiknn alau diberilahu dengan
sewajarnya kepada pegawai ilu.

Dipcrbual pada 24hb Mci 1982.
[LLN. 015/11/6 nhg. 1/6; PN. (PUJ) 215 Pi 111

Tan Sai Hasiiim bin Aman.
Pcngenisi,
Lembaga l.etrik Negara,
Tanah Mrloyu

Diluluskan pada 31lib Mei 1983.
Datuk Leo Mixhjie anak lrokf,

Menten Tenaga, Telekom
dau Pos
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PI/PIT RfCITY ACT 1919

Nationai Pipcirii ijy Hbpard or- Tin- Stairs oi; Mai aya
(Condin r and Disiipiinp) Rimis 1983

In exercise of (he powers conferred by section 89a of the Plcctricity
Act 1949. the National | Icctricity Board of the Stales or Malaya,
with the approval of the Minister, makes the following rules:

Part 1

FRIU IMINAKY

1 These Rules ma?/ he cited as the National F.Irctriclly Board
of the States of Malaya (Conduct and Discipline) Rules 1983.

2. These Rules shall apply to an officer throughout the period
of his service. The breach of any provision of these Rules shall
render an officer liable lo disciplinary action.

3. In these Rules, unless the context otherwise requires

“Board” means the National Plcctricity Board of the States of
Malaya;

"convicted” or “conviction” includes a finding or an order
involving a finding of guilt by a criminal court in Malaysia or
elsewhere, or by a competent body conferred with the power to
conduct summary investigation under any written law that the
person charged or accused has committed an offence;

"Disciplinary Authority” means the Disciplinary Authority
constituted under section 12a of the Act. and includes the
Disciplinary Sub-Commitlccs under rule 23:

“General Manager" means the General Manager of the Board;

"Head of Department” means an officer who is in charge of a
division, area, district, power station or department and includes
any senior officer duly authorised in writing by the Head of
Department to act on his behalf;

“officer” means a person in the permanent or temporary
employment of the Board in Group A, B, C and D;

“senior officer” means an officer in Group A drawing Group A
salary;

“service” means service in the Board.

4. flic following is the code of conduct of officers in the service.
The breach ol any of the provision of this rode by an officer
renders him liable to disciplinary action under these Rules:

(1) An officer shall at all times and on all occasions give his
undivided loyally and devotion to the Yang di-Pcrluan Agoug,
the country and the Board.

(2) An officer shall not—

(o) subordinate his duties to bis private interests:

(fi) conduct himself in such a manner as is likely to bring
his private interests into conflict with his duties;

a'tv.
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(9 conduct himself in any manner likely In cause a reason-
able .suspicion that
fi) lie lias allowed his privalc interests to come into
conllicl with his duties so as to impair his usefulness
as an ollicer,

(i) he has used his position for his advantage;

(d) conduct himself in such a manner as to bring the service
into disrepute or to bring discredit thereto;

(c) lack efficiency or industry;
(/) be irresponsible;
(g) be dishonest;

(/1) bring or attempt to bring any foun of outside influence
or pressure to support or advance a claim relating to the
service whether the claim is his individual claim, or that
of other members of the service; and

(i) be insubordinate, or conduct himself in any manner which
can reasonably be construed as being insubordinate.

Outside 5. (1) Save insofar as he is required in the course of his duty or
employmmt.—js expressly authorised by the General Manager to do so, an
odiccr shall not—

(n) lake part directly or indirectly in the management, or
proceedings of any commercial, agricultural or industrial
undertaking;

(h) undertake for reward any work for any institution,
company, firm or privalc individual;

(c) as an expert, furnish any report or give expert evidence,
whether gratuitously or for reward; or

(d) function as an executor, administrator or receiver.

(2)  An ollicer may nonetheless apply for written permission
from the General Manager to undertake specified services of the
type mentioned in paragraph (1) for the benefit of himself or his
close relatives or for any non-profit making body of which he is
an office holder.

(2) In cnnsidciing whether or not pcimission should be granlcd,
the General Manager shall have regard to the rode of conduct
laid down in rule d and in particular shall ensure that by such
permission

(a) the outside employment shall not take place during office
hours and dining such lime when the ollicer is required
to pci form his oilicial duties;

(/> the activity docs not in any way impair the officer's
usefulness as an ollicer; and

(r) the occupation or undertaking does not in any way tend
to conllicl with the interest of the Board or ke inconsistent
wilh the officer's position in the Hoard.

(4)  An officer on leave including leave prior to retirement shall
not accept any privalc employment for reward without prior
written permission of the General Manager.
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(5)  Save insofar as it may otherwise be prescribed, all sums
received by any officer by way of remuneration for rendering any
ol the services mentioned in paragraph (1) shall be paid into
Hoard funds as deposits pending a decision as to the amount,
if any. which may be retained by the officer personally and by
members of his staff.

4(1 ﬁl) Subject to the provisions of this rule and rule 7 an officer tnams, tic.
shall not receive or give, nor shall he allow iiis spouse, children

(if any, including adopted and illegitimate children), parents,

relatives or any person to receive or give on his behalf, directly

or indirectly any present from or to any person —

(a) whether or not the receipt or the giving of such present
is in any way connected with the performance of the
officer's duties; and

("> whether or not such present is in the form of cash, goods,
articles, free passages, travel facility, service, entertain-
ment, or any other benefits whatsoever tangible or other-
wise.

(2) An officer shall not receive from any association, body or
group of persons, or from any other officer any token of value
but the Head of Department may permit the officer to receive an
address from any of them, on the occasion of the officer’s retire-
ment or transfer provided that such address is not enclosed in any
receptacle of value.

(3) Permission may be granted by the Head of Department to
enable the collection of spontaneous subscription by officers tinder
hint, or private uncanvassed collections from amongst the said
officers, for the purpose of making a presentation to a member
of the staff of his department on the occasion of the said member’s
retirement, transfer or marriage or the marriage of the said
member’s child or any other appropriate occasion.

(4) Where the circumstances make it difficult for an officer to
refuse a present or token of value the receipt of which is prohibited
by this rule (for example whore no previous notice or intention to
offer a present has been given) it may formally bo accepted but
he shall as soon, as practicable submit a report in writing to the
Head of Department, containing the full description and estimated
value of tiic present and the circumstances under which it was
received, and the Head of Department shall forward the report
with his comments to the Disciplinary Authority. Tending the
decision of the Disciplinary Authority, the officer shall be respon-
sible for the safe custody of the present.

(5)  Upon receipt of the report under paragraph (4) the Disci-
plinary Authority shall decide either—

(fty to permit the officer Jo retain the present; or

(h) to direct that the present be returned to the giver through
the Head of Department.
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7. An officer shall nol give or accept entertainment of nny
description to or from any person, organisation, or group of
persons where such entertainment could in any manner influence
the performance of his official duties ns an officer in favour of
the interest of nny person, organisation, or group, or as being
in any way inconsistent with the provision of the code of conduct
laid in rule 4.

8. (1) An officer shall whenever required by the Board declare
to the Disciplinary Authority through the Head of Department all
property, whether movable or immovable (excluding movable
property which is reasonably in actual and current use by him,
his spouse or children), belonging to him or held by any person
on his behalf or on behalf of his spouse or children or if there
is no such property he shall report accordingly. The Head of
Dcpartnicnl shall record this fact in the officer's Record of
Service.

(2) Where, after making declaration under paragraph (1). an
officer or his spouse or children acquires any property, whether
movable or immovable cither directly or indirectly (excluding
movable property which is reasonably required for personal use
by him, his spouse or children), he shall report immediately such
acquisition to the Disciplinary Authority through the Head of
Department.

(3) Where air officer or his spouse or child propose to acquire
any property, cither directly or indirectly, whether movable or
immovable, and the proposed acquisition is inconsistent with the
provisions of rule 4 the acquisition shall not be made without
the officer having first obtained the permission in writing from the
Disciplinary Authority.

(4) In deciding whether or not to grant permission under para-
graph (3). the Disciplinary Authority shall have regard to lhe
following—

(a) the sire, amount or value of the holding, investment, house,
land or property in relation to the officer's official emolu-
ments ami any legitimale private means;

(b) whether the acquisition or holding thereof will or is likely
to conflict with the interests of the service, or be inconsis-
tent with the officer’s position or in any way inconsistent
with the code of conduct laid down in rule 4;

(c) the opinion of the Head of Department;

(d) any other factor which the Disciplinary Authority may
consider necessary for upholding Ihe integrity and
efficiency of the service.

(5) In this rule—

"properly” includes property of any description as may he
prescribed by the General Manager from time to tithe;

“child” includes an adopted child but docs not include n child
who Is not dependent on the officer.
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9. (1) Where the Hend of Department 1* of the opinion that an
officer is or appears to be-

(n) maintaining a standard of living which is beyond his
official emoluments and other legitimate private means, if
any; or

(™ in control or in possession of pecuniary resources or
property, niovable or immovable, the value of which is
disproportionate to, or which could not reasonable be
expected to have been acquired by the officer with his
official emoluments and any legitimate private means,

the Head of Department shall, by letter, call upon the officer to
explain, in writing within a period of thirty days from the receipt
of such letter how he is able to maintain the said standard of
living or how he came by his pecuniary resources or property.

Uw(
emolument*

>™Mm

(2)  Upon receipt of the explanation from the officer concerned

or if the officer fails fo give an” explanation, the Head of Depart-
ment shall report this fact to Ine Disciplinary Authority enclosing
the officer's explanation, if any. The Disciplinary Authority may
thereupon take disciplinary action against the officer with a view
to dismissal in accordance with rule 27 or take such steps as it
may deem fit.

10. (1) No officer may fcrrow from any person or stand as surety
or guarantor fo any borrower, or in any manner place himself
under any pecuniary obligation to any person—

(a) who is directly or indirectly subject to his Official autho-
rity;

(/) with whom the officer has or is likely fo have official
dealings;

(c) who resides or possesses land or carries on business w'ithin
fhe local limits of his official aufhority; or

(d) who carries on the business of money lending.

For (he purpose of this rule the word “person” sbnll include a
body corporate or unincorporated.

(2) An officer may, however, borrow from bank, insurance
companies, co-operative societies, or borrowing companies licensed
under the Borrowing Companies Act 1969 or incur debt through
aﬁquiring goods by means of hire purchase agreements provided
that—

(m such bank, insurance companies, co-opcrnlivc societies or
borrowing companies from which the officer borrows are
not directly subject to his official authority:

() such borrowing shall mol lead to public scandal or be
construed that the officer has abused his position in the
Board to his private advantage: or

(c) the aggregate of his debts docs not or Is not likely to
cause him serious pecuniary indebtedness rs defined under
paragraph (1) of rule 11

Borroning
oy’

ma
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d k())t) Subject to paragraph (2). an officer may incur the following
ebts

(n) sums borrowed on (he security of land charged or mort-
gaged. where the said sums do not- exceed the value of
the said Jnnd;

(> overdraft allowed fry bartfo;

(c) smuts borrowed form insurance companies on the security
of policies;

(d) sums borrowed from the Board or co-operative societies;

(e) sums dire on goods acquired by means of hire purchase
agreements.

n'cmi'.rv (*) For die purpose of tlicse Rules tjie expression "serious
IndrUr-inr..  pecuniary indebtedness” means the state of an officer's indebted-
ness which, having regard to the amount of debts incurred by
him. has actually caused serious financial harckhio to him; and
without prejudice to the general meaning of the said expression,
an officer shall be deemed to he in serious pecuniary indebtedness—

(n) where the aggregate of an officer’s unsecured debts and
liabilities at any given time exceeds the sum of three
times his -monthly emoluments;

(h) where he is a judlpmeot debtor and fire judgment debt has
not been settled within one month of the date of the
judgment; or

(r) where he is a bankrupt or an insolvent wage earner, as
(he case may be. for so long as any judgment against him
in favour of the Official Assignee remain unsatisfied.

(2)  Serious pecuniary indebtedness from- whatever cause other
than the result of unavoidable misfortune not contributed to in
any way by the officer himself shall be regarded as bringing Itie

se{,vice into disrepute and shall render him liable to disciplinary
action.

(.1? In serious pecuniary indebtedness which has occurred as tt
result of unavoidable misfortune, the Board may give the officer
such assistance as the circumstances appear to warrant.

(4)  ff an officer finds that his debts cause or are likely to cause
serious pecuniary indebtedness to him, he shall forthwith report
mis fact to flic Head of Department.

(M An officer who fails or delays in reporting his serious

pecuniary indebtedness or who reports the same but fails to

‘4 full extent or gives false or misleading account thereof,

shall be. guilty of a serious Irrcach of discipline (whatever the first

cause of tlhe indebtedness may be), and shall render himself liable
to disciplinary action.

(fi) As long as an officer is in serious pecuniary indebtedness he
may lIre disqualified for promotion or acting ht a higher appoint-
ment or covering another post in addition to his duties.
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(7)  Where an officer's debts amount, to serious pecuniary
indebtedness but lie has not been adjudged a bankrupt or an
insolvent wage earner, his case shall be reviewed annually by the
Head of Department.

12. (I) The llead — -------mom-m-

meats with the Re

Counts in respect

Registrar of the Sessions c.ouris in respect oi proceedings in me court, i
Sessions and Magistrates Courts to obtain a report in respect of

every case of an officer —

(«) wiic. being a judgment debtor, docs not appear from the
file of the suit to have settled the (kb! within one month
from the date of judgment;

{) who has filed his own petition in bankruptcy or for a
wage earner's administration order; or

(r) against whom a creditor’s petition in bankruptcy has been
presented.

(2) The Head of Deportment shall also make the necessary
arrangements with the Official Assignee as soon as he has
sufficiently investigated the affairs of an officer who is a bankrupt
or an: insolvent wage earner to communicate to him—

(u) the Statement of Affairs filed by the bankrupt or an
insolvent wage earner in accordance with the bankruptcy
law in force from time to time;

(b) the amount of instalment order proposed or made:

(c) whether or not tihe Official Assignee propose to initiate
any further proceedings and if so a brief indication of
their nature:

(d) the main cause of the bankruptcy:

(r) whether in his opinion the case involves unavoidable
misfortune, dishonourable conduct or any other special
circumstances, favourable or unfavourable to the Officer;

(7) any other mailer which in his discretion he thinks it
proper to mention.

(3) On consideration of the report under paragraph (2) and a
report by the appropriate Head of Department on the officer's
work and conduct before and since tie has been in serious
pecuniary indebtedness flic Disciplinary Authority shall decide
whether to lake disciplinary action, and if so. what action to take.

(4) If the punishment imposed tinder paragraph (3) takes the
form of a stoppage or deferment of increment, the Disciplinary
Authority may, on the expiry of the said stoppage or deferment
of increment, order that an amount equivalent to the restored
increment be added to the instalments payable to the Official
Assignee or any judgment creditor.

(5) An officer who obtains annulment of his bankruptcy may
be treated as having fully restored his credit.
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n. An officer shall not lend money at interest whether with or
withmd security, provided that placing money on fixed deposit In
any ban* nr m an account in any hank or in any borrowing
company licenced under the Borrowing Companies Act 1969 or
m any security or stndks issued by the Government or by any
.statutory body. shall not Ik regarded as lending money at interns!

M. An officer shall not speculate in the rise and fall in prices
of commodities, whether loral or foreign, or purchase or sell
securities on margin.

15. An officer shall not hold rallies or lotteries of his Private
property.

16 An officer shall not publish or write any book, article or
other works which is based on classified official information.

17. (1) An officer shall not, either orally or in writing or fa any
ether manner, make any public statement detrimental to any
policy or decision of the Board nor shall he circulate any such
statement whether made by him or anyone else.

(2) An officer shall not either orally or in writing or in any
other manner make any public statement or comment on any
matter relatinag to lhe work of Ihe Department in which he is or
was employed—

(n) where such statement or comment may reasonably be
re_?arded as indicative of the policy of Ihe Board except
wifh me permission of the General Manager; or

(b) E\;/vhere such statement or comment may embarrass the
oard.

(3) For lIhe purpose of this rule, "public statement” includes
the nwkmp of any statement or comment to (he press or to the
Bublic or in the course of any public lecture or speech or in any

roadcast by sound or vision.

18.  An officer shall not act as the editor, or take part directly
or indirectly in the management of, or in any way make financial
contributions to, an?/‘ publication, including newspaper magarine
or journal except Ihe following—

(u) dcparlmenl or slafT publications;

(/3 professional publication; and

(i) publications of non-political voluntary organisations.
I'h (I) For the purpose of participation in political activities
olliccrs are divided into two groups

(u) Group “A" This group comprises officers who are holding
appointments requiring a University Degree or professional
qualifications as (fie entry qualification.

(6) Group "B”—This group comprises officers nol in Group



(2) Except as provided in rule 19 (4) an nfliccr in Group "A”,
other than bcinjt; an ordinary member, is prohibited from taking
part in or carrying on political activities or wearing any emblem
of a political party. Such officer shall maintain a reserve in political
matters, and in particular lie shall not—

(n) make a statement in public orally or in writing, so as to
adopt a partisan view on any matter which Is an issue
between political parties;

(/3 publish or circulate books, articles or leaflets, etc. setting
fortth his partisan views on matters pertaining to a political
party;

(r) engage in canvassing in support of any candidate at an
election to any office in any political party; or

() net as an election agcnl or n polling agent or in any capa-
city for or on behalf of a candidate at an election to the
Dewan Rakyat or any State Legislative Assembly.

(3) An officer in Group “1I” may be appointed as committee
member of any political party after first obtaining the written
approval of the General Manager.

_(4) An officer who is on leave prior to retirement may parti-
cipate actively in political activities provided that—

(0) he has obtained prior approval of the General Manager
to participate in such activities; and

(b) b¥ being so engaged he does not contravene the provisions
of the Official Secrets Acl 1972.

An_application for permission to participate actively in political
activities may be made at any lime before lie goes on leave prior
to retirement.

20. (1) Where an officer desires legal aid as provided under para-

graph (3) he shall not institute legal proceedings in his own personal
interests in connection with matters arising out or his duties without
the prior consent of the Gcenernl Manager.

(2) An officer who receives a notice of the intended institution
of legal proceedings against him in connection with matters arising
out of his duties or who receives any process of court relating
lo the said legal proceeding shall immediately report the mallel
to the Head of Department for instruction as lo whether find how
the notice or, as the ease may be, the process of court is to he
acknowledged, answered or defended.

(3) An officer who desires legal aid lo retain and instruct an
advocate and solicitor for the purpose of legal proceeding- in
connection with matters arising out of his duties may make an
application to the General Manager. The said application shall
contain ail the facts and circumstances of the case.

(4) On receipt thereof (he General Manager may approve or

reject the said application and when lie approves an application
he shall decide—

(@) (he amount of legal aid (o he approved;

Institution
of legal
pformlinfs
and legal aid.
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(h) (he advocate and solicitor to be retained and instructed
by the officer. or

(< any other conditions which the General Manager may
consider advisable,

and to a further implied condition that in the event of the ofTicer
being awarded cost by the court at the conclusion of the said
legal proceedings, no payment in respect of the legal aid so
approved will be made by the Hoard unless the amount of cost
so awarded to him is insufficient to meet charges for retaining
and instructing an advocate and solicitor.

(5) Char(‘jges for employing an advocate and solicitor retained
and instructed by or on behalf of an officer in legal proceedings
in connection with matters arising out of his duties otherwise than
by virtue of approval by the General Manager will not be paid
by the Board.

Absence 21. (1) Absence without leave or prior permission or without
lcnve. reasonable cause shall render an officer liable to disciplinary action.

(2) For the purpose of this rule “absence" includes failure to
be present for any length of time whatsoever at a time and place
where the officer is required to be present for the performance of
his duties.

(3) Where an officer is absent for a period not exceeding seven
working days, in any calendar month, upon report by the Head
of Department, the Disciplinary Authority in cases where it is not
considered justifiable to initiate disciplinary action with a view
to dismissal, may deal with the officer in accordance with rule 26
and impose such punishment as it may deem fit and in that event,
he shall not be entitled to any salary or remuneration for the
period of this absence.

(4) Where an officer is absent for a period exceeding seven
working days in any calender month, or exceeding seven working
days consecutively, that fact shall forthwith be reported by the
Head of Department to the Disciplinary Authority together with
the dates and the circumstances of the absence and any further
information which may be required concerning the officer. Upon
consideration of the said report, the Disciplinary Authority may
then institute disciplinary action against the officer in accordance
with rule 27 with a view to dismissal or reduction in rank.
Pending the decision of the Disciplinary Authority, the officer shall
not lie entitled to any salary or remuneration Tor the period of
his absence. This includes public holidays found in the period
of his absence.

(5) Where an officer is absent and cannot be tracer), (he Head
of Department shall cause to be sent to the officer’s Inst known
address an "A.R.” (Acknowledgement of Receipt) registered letter
requiring him to give an explanation, as to his absence and at
the same time directing him to report for duty at once. If within
seven days after the receipt of the letter the officer reports for
duty, the Disciplinary Authority shall institute disciplinary action
either under paragraph (3) or (4). If seven days after the receipt
of the letter by the officer, he Is still absent or nothing is heard
of or from him, the Head of Department shall proceed to submit
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a report to the Disciplinary Authority as required under para-
graph (4). Upon consideration of the said report the Disciplinary
Authority shall institute disciplinary action either under paragraph
(3) or (4). but in ease where tho said letter is returned undelivered,
the Disciplinary Authority shall take steps to notif?/ in the Gazette
the fact of the officer's absence and his unlraccahility.

(6)  If despite the notification in tho Gazette, the officer fails
to return for duly within a period of seven days from the date
or the publication of the Gazette, the officer shall be deemed to
have been dismissed from the service with cfTec! from the dale
of his absence, ff within seven days after the publication of the
Gazette the officer reports for duty, the Disciplinary Authority
shall institute disciplinary action either under paragraph (3) or
H)-

22. (I) It is the duty of every officer to exercise disciplinary Rreporting
control and supervision over his subordinates and to take appro- unsatisfactory
priate action in every case of the breach of any of the provision conduct

of these Rules including unsatisfactory work or conduct.

(2) Failure to do so shall deem tho officer guilty of inefficiency
and renders him liable to disciplinary action.

Part If
DISCIFLINARY sun COMMTTRF.

23. The subcommittees to which the Disciplinary Committee oiscipiinary
constituted under section 12a (4) of tho Act may delegate its nub-committer
powers under section 12a (6) shall be composed gs follows—

(a) a sub-committee composed of the Director of Personnel.
Secretary to (he Board and the Chief Engineer (Distribu-
tion) to exercise such powers over officers of the Board
in Group B and below employed at the Headquarters of
the Board in Kuala Lumpur ns may be delegated to such
sub-committee by the Disciplinary Committee:

(™ a sub-committee composed of Senior District Manager,
or District Manager or Station Superintendent or Head
of Department as the ease may bo. and one Senior Officer
of Hie Board as lire Chairman may in writing appoint in
each locality where the Boatxl has a district office, a main
electricity generating station and department, to exercise
such disciplinary powers over officers of the Board in
Croup B and below employed in such locality as may he
delteégated to such sirlvcoiroinitico liy the Disciplinary Com-
mittee.

Pari HI

DISCIPLINARY PROCFDIJRF

24. In all disciplinary proceedings under this Part no officer congitions
shall lie dismissed or reduced in rank unless he has been informed lor dismissal
in writing of the grounds on which it is proposed to take action in rank.
against him and has been afforded a reasonable opportunity of

being heard.
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Dieiplimey . 25, tn every case of an alleged breach of discipline by any
tictermint officer, (he Chairman of the Disciplinary Authority shall, in the
naturr of first instance. Irefore commencing any disciplinary proceeding in
the mailer, consider whether the breach of discipline complained
is of a nature which merits a punishment of dismissal or reduction
in rank or a punishment lesser than dismissal or reduction in rank.

In Ocmascd’t ¢ 26. (I) Where the Chairman of the Disciplinary Authority decides
T ent under rule 25 that the breach of discipline alleged merits punish-
rucr tiiiui ment lesser than dismissal or reduction in rank, the officer shall
dimsnlor be informed in writing of the facts of the breach of discipline

rank. alleged against him_and lie given an opportunity of making a
representation in writing, against die allegation.

(2) After considering (lie representation under paragraph (1), the
Disciplinary Authority shall determine whether or not the officer
is guilty of the alleged breach of discipline and if it determines
that ho is guilty thereof it shall impose any one or more of the
punishments specified in rule 37.

fa';’ege?n“eﬁl{gg 27. (1) Where it is represented to or found by, the Disciplinary
punishment Authority that an officer is guilty of unsatisfactory work or mis-
of feducten  conduct “and such work or misconduct, in the opinion of the
in rank. Disciplinary Authority, merits dismissal or reduction in rank, the

provisions of the following paragraphs shall apply.

(2) The Disciplinary Authority shall, after considering all the
available information in its possession that there is a prinur-facie
case for dismissal or reduction in rank, cause to he sent to the
officer a statement in writing, prepared, if necessary, with the aid
of the Board's Legal Officer or Solicitor, of the grounds on which
it is proposed to dismiss the officer or reduce him in rank and
shall call upon him to state In writing within a period of not
less than fourteen days from the date of receipt of the letter a
representation containing grounds upon which he relies to excul-
pate himself.

(3) If after consideration of the said representation., the Disci-
plinary Authority is of tho opinion that the unsatisfactory work
or conduct of the officer is not serious enough to warrant dismissal
or reduclion in rank, the Disciplinary Authority may impose upon
the officer such lesser punishment, as it may deem fit.

('l If (lie officer docs not furnish any representation within
llie specified lime, or if he furnishes n representation which fails
to exculpate himself to (lie satisfaclion of the Disciplinary Autho-
rity. it shall (hen proceed to consider and decide on the dismissal
or reduction in rank of the officer.

(5)  Where the Disciplinary Authority considers that the case
against the officer require further clarification, it may appoint a
Committee of Inquiry consisting of not less than two senior Board
Officers who shall be selected with due regard to the standing of the
officer concerned and to the nature and gravity of the complaints
which arc the subject of the inquiry, provided llia] an officer
lower in rank than the officer who is the subject of (lie inquiry or
the officer's Head of Department shall not be selected to lie a
member of the Committee
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(6) 1 hr officer shall he informed (lint, on n specified dny Ik
question of his dismissal or reduction in rnnk will he brought
before the Committee noil that lie will he allowed and il the
f ommillec shall so determine shall he required to appear before
the Committee and exculpate himself

(7) If witnesses are examined bv the Committee the officer shall
be given an onortunity to he present and to question the witnesses
on his own behalf and no documenlarv evidence shall be used
against him unless tie lias previously been supplied with a copy
thereof or given access thereto

(8) The Committee may permit the Hoard or the officer to be
represented by an officer in the Board’s service or, in exceptional
cases, by an Advocate and Solicitor and may at any lime, subject
to such adjournment as is reasonably necessary to enable the
officer to present his case in person, withdraw such permission

Provided that where the Committee permits the Hoard to be
represented, i! shall also permit the officer to lie similarly
represented.

(9) If. during the course of Ihc inquiry, further grounds for
dismissal arc disclosed, and the Disciplinary Authority thinks fif
to proceed against (lie officer upon such grounds, the officer shall
be furnished with a written statement thereof and the same steps
shall (tj)e taken as arc prescribed above in respect of Ihc original
grounds.

(10) The Committee having inquired into the matter shall make
a report to the Disciplinary Authority. ITthe Disciplinaiy Authority
considers (hat (lie report is not clear in any respect or that further
inquiry is desirable. Ihc matter may be referred back to the
Committee for further inquiry and report.

(11) If, upon considgrin(f] the report of the Committee the
Disciplinary Authority is of the opinion

(o) that the officer should he dismissed or reduced in rank
it shall forthwith direct accordingly;

(/3 that the officer does not deserve to be dismissed or reduced
in rank, but deserve some lesser punishment, il may indict
?pon (he officer such lesser punishment as it may deem
it; or

(r) that the proceedings disclose sunirient ground for requiting
the odicer to retire in the public interest, it shall recom-
mend to the Hoard accordingly The question of pension
will be dealt with under any written law relating to
pensions.

28. (1) Where criminal proceedings arc instituted against an
odicer, (lie Registrar or tlie Senior Assistant Registrar of the Court
in which the said proceedings are instituted, shall he asked by the
Head of Department to send a report containing the following
information:

(.f) a! the commencement of the said proceedings, the following
information -

(i) (he cliuige or charges against the officer;

<tirli,,
eturr,il"p
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instituted against an olTicrr (lie Head of Orpartinem shall ohlain

a report from (hr Registrar or the Senior Assistant Rcgislrat ot

the court concerned containing the inforntalion as in sub-para

graph (n) ot paragraph fl) Upon receipt of the report the Head

of Department shall forward it to the Disciplinary Authority

together with his recommendation as to whether ot not ihr officer
should hr interdicted from duty

(3) Upon consideration of the said report and the rccommen
dalion of the Head of Department, the Disciplinary Authority may.
subject to paragraphs (1) to (4) of rule 31 interdict the officer
from the exercise of his duty

(4) Where criminal proceedings against the officer result in his
conviction, the Disciplinary Authority shall suspend the officer
from the exercise of his duties from the date of his conviction
pending its decision under rule 34

(5) Where crindnal proceedings against the officer result in his
acquittal and no appeal or application to the Federal Court under
section Ah of the Courts of Judicature Art 1964 is lodged against
the said acquittal by or on behalf of the Public Prosecutor, the
officer shall be allowed to receive the unpaid pot Item of his emo-
luments withheld fiom him whilst under interdiction Ifut where an
appeal or application is lodged against the said acquittal, the
Diseiplmaty Authority shall deride whether or not the officer
should continue to remain ufldci interdiction until the said appeal
ot application is finally disposed ol

_In this rule the term acquittal” includes a discharge not
imouuling to acquittal

)X Where criminal proceedings are bring instituted against an
officer no proceedings for his dismissal upon any gtottnds involved
in the criminal charge may be taken against him pending (he
conclusion of the criminal ptoceeditigs but nothing in this iiile
shall prevent disciplinary action from tiring taken against him
during the said pmi ceilings on any nlhri ground arising mil of
his conduct in the petImmam i of his duties

~  An officer who is acquitted shall not hr dismissed on the
charge upon which he ts acquitted but nothing in this rule shall
prevent disciplinary action from being taken against an officer
on any other grounds arising out of his conduct ft "the matter
whether or mrt connected will) flic performance of his duties
provided i”ni the said grounds do not raise substantially the same
issues as that on which he is acquitted
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31. (I) The Disciplinary Authority mny, if it thinks fit, interdict wrffitictinn
from the exercise of his duty

(@ an offirci against whom criminal proceedings are being
instituted as provided for in rule 28 and such interdiction
may he made elfeetive from the date of his arrest or the
dale on which summonses arc served on him; or

(™ an officer against whom disciplinary procecdinps with a
view to dismissal arc about to he taken and such inter-
diction may be made effective from the date ns specified
in the interdiction order.

(2) 1lie criteria necessary to lie considered by the Disciplinary
Authority beforr interdicting an officer are as follows

(fi) when the nature of the offence with which lie is charged
is directly related to his duties;

(/;) when lii.s presence in the office would hamper investigation;
or

() when he may lie a source of cnibarassmcnt to his depart-
mgr?t if allowed to carry on his usual duties and respon-
sibilities.

(3) An officer who has been interdicted shall, unless and until
he is suspended or dismissed, be allowed to receive such portion
of the emoluments of his office, not being less than one half as
the Disciplinary Authority may think fit.

(4) An officer under interdiction if allowed to resume duly by
the Disciplinary Authority shall be allowed to receive the unpaid
portion of the emoluments which had been withheld from him
whilst under interdiction.

32. (1) An officer who is suspended from the exercise of his duties gyspension.
under paragraph (2) of rule 35 shall not lie allowed to receive any

of the unpaid portion of his emoluments withheld from him whilst

tinder suspension, nor shall he be allowed to receive any emolu-

ments from the dale, of his suspension.

(2) If the disciplinary proceedings result in his dismissal lie shall
not lie entitled to any unpaid portion of his emoluments, but if
the punishment is other than dismissal, he may be refunded such
portion of the emoluments withheld from him as the Disciplinary
Authority may think lit.

33. (1) An officer who is under interdiction or suspension shall not i caving ino
leave Malaysia without the permission of the Disciplinary Autho- [ty
rity, and if the said officer is serving overseas, he shall lie recalled intrutii i
to Malaysia forthwith and pending the reinstatement or dismissal, °* ***P"**"
he shall not leave the country without the permission of the
Disciplinary Authority.

(2) (f criminal proceedings arc being taken against an officer
in a foreign country, the r ffieer shall be interdicted in accordance
with paragraphs (1) to (4) of rule 31 and shall be placed in the
custody of the Malaysian mission in that country and lie shall
not be allowed to leave that country.
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Pari IV
. STI ( fAL PROVISIONS

14 Whne ruminal roceeding?s against an officer result in his
conviction. o! where his appeal apainsl his conviction has been
dismissed. Hie Head of Department concerned shall apply lo the
Repisliat 01 Senioi Assistant Registrar of the relevant Court for
a copy of the pidgment of lhr Court Upon recript of the said
judgment (hr Head of Dcpailincnt shall submit the same lo the
appropiiati  f)isi iplina., Viiliwiily logctliei with full particulars
of the officer's pasl record of service and recommendation of llic
Head of Department as to whether (he officer should be dismissed
from the service or otherwise dealt with depending on the nature
and gravity of the ofTcnec committed in relation to the degree of
disrepute which it brings to the service.

15. (1) Where there has been made against an officer an order of
detention, supervision, restricted residence, banishment or deporta-
tion, or where there has been an order imposing upon such officer
any form of restriction or supervision by bond 01 otherwise under
any law relating lo (lie security of the Federation or any part
thereof, prevention of crime, preventive detention, restricted resi-
dence, banishment, immigration or protection oT women and girls.
Hie Head of Department shall apply for a copy of (lie order from
the appropriate authority and, upon receipt thereof, shall submit
a report together with full particulars of the officer’s past record
of service to the Disciplinary Authority and the Head of Depart-
ment shall recommend to the Disciplinary Authority whether the
officer should be dismissed from the service, reduced in rank or
otherwise dealt with depending on the degree of disrepute which
the officer brings to the service.

(2) Upon receipt of the report from the Head of Department,
the Disciplinary Authority shall forthwith suspend the officer from
the exercise of his duties.

iff). (1) Notwithstanding anything contained in rule 24 if after
considering the report and documents submitted by the Head of
Department in rules 14 and 15, Ilic Disciplinary Authority is of
(lie opinion that the olficer merits dismissal or reduction in rank,
it may forthwith direct accordingly; or if it is of (he opinion that
the oiliccr should be inflicted wilii a lesser punishment or other-
wise dcall with, the Disciplinary Authority may forthwith inflict
upon Hie officer such lesser punishment or deal with hint in such
manner as it may deem

(2) If as a result of the lesser punishment the olTieer is not
dismissed, the question of his emoluments dining He period of
hits suspension shall be at Hie discretion of the Disciplinary Autho-
rity

lakt V
IMINISHIMPNI

1/ A Disciplinary Authority may impose on an officer any one
or any combination of two or more of the following punishment-
(i warning.
{> reprimand;
(r) withholding of increment;
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(d) fine;

(e) forfeiture of salary;

(/) stoppage of increment;
0?) deferment of increment;
(/) reduction of salary;

(0 reduction of rank;

(/) dismissal.

38. Where the Disciplinary Authority considers that an officer Fineor
should be punished by payment of a line or forfeiture of salary, of +y17

it may do so in accordance with the following provision—

(a) any line imposed on any one occasion shall not exceed
Bn amount equal to three days’ emolument of the officer
concerned, and if an officer is fined on more than one
occasion in any single month, the aggregate of the fine
imposed on him in that month shall not exceed an amount
equal to fifteen per centum of his monthly emolument;

(ft) forfeiture of salary imposed on an officer for being absent
without leave or reasonable cause occurring under para-
graph (3) of rule 21 and paragraph (2) of rule 32 shall
not be considered as a fine under this rule and, therefore,
shall not be governed by sub-paragraph («) above as to
the maximum amount of fine on any particular occasion
or in any particular month. The amount of salary forfeited
for being absent without leave or reasonable cause unless
otherwise decided by the Disciplinary Authority shall be
calculated with reference to the actual period in which
the officer had absented himself;

(c) all fines or forfeiture shall be deducted from the monthly
emoluments of the officer concerned and shall be paid
into the Board Fund.

39. (1) In case of unsatisfactory work or conduct, the Head of withholding
Department may in the first instance withhold an increment for ©°f Increment
a period not exceeding three months. An increment may be with-

held without prior warning, on (he ground of inefficient work,

but a warning must be given in writing, at the lime when it is
withheld, that it will be stopped or deferred if the officer's work

does not improve during the period that the increment is withheld.

At the end of this period the increment will either be restored as

from the date on which it was withheld or the circumstances

reported to the Disciplinary Authority for further disciplinary

action.

(2) Where withholding of increment is imposed upon an officer,
he shall not, during the period in which it is effective, be entitled
to receive any increment that may be due to him. At the end of
the said period, however, he shall be entitled to receive the incre-
ment which was due to him but has been withheld from him
unless on the direction of the Disciplinary Authority, his increment
has been stopped or deferred.
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40 (1) The punishment of stoppage of increment may be imposed
by the Disciplinary Authority fqr any period and when imposed
upon an officer, he shall not for and during the period in which
the punishment is effective, be entitled to .any increment; and at
the end of the said period, however, he will draw his salary at
the rale which.-would have been payable to hint if his increment
had not been so stopped

(2) This punishment docs not alter the incremental date of the
officer upon whom it Is Imposed nor does S entail any loss of
seniority of that officer 1

41,*1) The punishment of deferment of increment may be imposed
by the Disciplinary Authority for any period of not less ‘fhan three
months and when imposed upon an officer, he Shall not for and
during (he,period in which the; punishment is effective, be entitled
to any increment.

(2) This 1punishment shall also have the following consequences
upon.the officer on whom it is imposed—

(ti) his incremental date shall be altered to the date on which
the punishment expires; "

(h) his incremental date shall continue to W the same as has
been altered under sub-paragraph (a) until he reaches the
maximum of his scale; and i

(c) the officer shall suffer the loss of seniority by a period
equal to that of the“piihishmenl.

42. (1) An officer upon whom the punishment of deferment of
increment is imposed may, however, apply to the Disciplinary
Authority for a remission of the punishment. The said apPIication
may be made at any time not earlier than three years from the
date on which the punishment expires.

(2) To earn a remission, it shall be necessary for the work and
conduct of the officer (o have so improved as to have earned a
Esilive recommendation from the Head of Department to the

isciplinary Authority that the remission applied for should be
approved

(3) Under no circumstances shall any remission of this punish-
ment restore any loss of seniority to the officer

43 (1) Where an officer has reached the maximum ol the salary
scale of his grade, (he Disciplinary Authority may impose Upon
an officer the Eun.ishment of reduction of salary for such period
as it may think fit

Provided that the punishment shall not he more than three
increments in the salary segment in which he is at the time when
this punishment is imposed.

(2) The consequences of thi3 punishment shall have the same
effect as In rule 41

44, For every punishment Imposed on an officer* under these
Rules, the Head of Department shall cause to he entered in the
officer's Record of Service a note containing particulars of the
piinishmenl.
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---------- *CTii'S let- ftE'-T GIMEN AGA INST 'ANY
STaFF ViriO U OtPi I-.Ei WOftDS MAKES
THE MARGINS Oft BtSFIGUftES
_Oft DAMAGES BOOKS in any;w Xy.
APPEALS ,

45, (I? Where’'Vn'6ffipEr Is dissatisfied with Any decision of the noiimodl
Disciplinary Authority, he may give nbllce'ltl'hvriting bjf bis'intern "er**%
tion to appeal agaiHst such decision by filing' with th™ T7ener6l
Manager a notice of appeal in duplicate within ten days of the

date on which the decision was given: ,, . | T,

Provided that the said period may upon application b¥) MMicii
staff member made during the said period be extended by the
Disciplinary Committee constituted under section 12a of Electricity , Act us.
Act 1949 to such reasonable extent as the Disciplinary Committee »
deems fit,... ,

(2) The notice of appeal shall set out clearly jjje grbtiJids ‘of ’
appeal. f'e v

46. The General Manager shall, _ugon receiving' the notice'lof Traymikion
appeal, cause the same, together with a copy of the notes of the dKIrd0
disciplinary Broceedlng in respect of which "the notice of appeal

is given, to .be laid, before the Board as soon as practicable.

47. (1f) The Board may direct the Disciplinary Authority to furnish Sy u»
such further information or particulars in relation to” the djsci- o
plinary proceedings as it may deetp./it:

Provided,thaf any such information or particulars shall be
communicated to the officer, and he shall be given a reasonable
opportunity of making written representations thereon.,

(2) The Board shall arrive at its decision on the appeal on the
basis of—

(a) the grounds of appeal;

(b) the notes of the disciplinary proceedings before the
Disciplinary Authority; and

(c) any further information or particular or representations
thereon that may have been received by the Board under

paragraph (1),
and there shall be no oral hearing of the appeal.

(3) The Board’s decision on the appeal shall be communicated
to the staff member through the General Manager.

48. Where any of the punishments specified in rule 37 is imposed Appci to
on a staff member, the punishment shall take effect only on the “
day immediately following the expiry of the period of ten days tectitkm
for appeal specified in rule 45 (1) or upon the expiry of any
extension of this period granted under the proviso to the said rule

45 (1), as the case may be, and where an appeal against the
punishment Is lodged by the officer within such period of ten days

or any such extension thereof, the appeal shall operate as a stay

of execution of the punishment until the decision on the appeal.
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Part VII
M1SCFXI-ANEOUS

(lurehif]c. 49, Notwithstanding anything contained in these Rules, the
Disciplinary Authority may impose surcharge on any officer Ss
accordance with the laws relating to financial procedure. For the
avoidance of any doubt, the imposition of a surcharge shall be
recorded in the officer's Record of Service.

service of 50. (1) Every officer shall furnish to his Head of Department the
document. address of his residence or any change thereof which shall bs bis
address for the purpose of serving on him notice or document
whatsoever under these Rules or for the purpose of communi-

cation with him in any matter in relation to these Rules.

(2) Any document, notice or communication left at or posted
by ordinary post to the address for service supplied under para-
graph (if sliaii be deemed to have been duly served upon or
communicated to the officer.

Made the 24th May 1983.
{LLN. 015/11/6 Bhg. 1/6; PN. (PIE) 215 Pt. SI]

TAn Srt Hashim bin Aman.
Chairman,
National Electricity Board,
States of Milaya

Approved the 31st May 1983.

DatuK Lbo Moggie anak |rokb,
Minister of Enanqyy,
Telecommunications ana Posts
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